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ORDER OF BUSINESS

MEETING

BOARD OF EDUCATION

A. Roll Call

A-1. Statement of the Manner of Notification of the Meeting

A-2. Objections, if any, to the Validity of the Meeting

B. Flag Salute

C-1. Statement to the Public

C-2. Opportunity for those present to address the Board relating
to Agenda items

C-3. Comments from the Finance Committee

D. Approval of Minutes

E. Secretary’s Report

F. Superintendent’s Report

G. General Items

H. Personnel Action

I Student Action

J. Opportunity for those present to address the Board on any
other business

K. Adjournment



MEETING
LONG BRANCH MIDDLE SCHOOL

350 INDIANA AVENUE
WEDNESDAY, MAY 22, 2024

6:00 P.M.

A. ROLL CALL

Mrs. Peters - President Mrs. Youngblood Brown Mr. Garlipp
Mr. Ferraina - Vice President Ms. Benosky Mr. Torres
Mr. Zambrano Mrs. Dangler Mrs. Perez

A-1. STATEMENT OF THE MANNER OF NOTIFICATION OF THE MEETING
Adequate notice of the meeting of the Long Branch Board of Education has been
provided by a Schedule of Public Meetings published in the Asbury Park Press. A
Schedule of Public Meetings has been posted in the Board of Education Office and the
Office of the City Clerk, Long Branch, New Jersey.

Fire exits are located in the direction indicated. In case of fire, you will be signaled by a
bell and/or public address system. If so alerted to fire, please move in a calm and
orderly fashion to the nearest smoke-free exit.

A-2. OBJECTIONS, IF ANY, TO THE VALIDITY OF THE MEETING
The objecting member must give supporting reasons.

B. FLAG SALUTE AND PLEDGE OF ALLEGIANCE
Mrs. Peters, Board President, will salute the flag and lead the Pledge of Allegiance.

C-1. STATEMENT TO THE PUBLIC
Oftentimes it may appear to members of our audience that the Board of Education takes
action with very little comment and in many cases by unanimous vote. Before a matter
is placed on the agenda at a public meeting, the administration has thoroughly reviewed
the matter with the Superintendent of Schools. If the Superintendent of Schools is
satisfied that the matter is ready to be presented to the Board of Education, it is then
referred to the appropriate Board committee. The members of the Board committee
work with the administration and Superintendent to assure that the members fully
understand the matter. When the committee is satisfied with the matter, it is presented
to the Board of Education for discussion before any final action is taken. Only then is it
placed on the agenda for action at a public meeting. All agenda attachments are
available for public review. In rare instances, matters are presented to the Board of
Education for discussion at the same meeting that final action may be taken.
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C-1. STATEMENT TO THE PUBLIC (continued)
Time may be allocated for public comment at this meeting. Each speaker may be allotted up
to five (5) minutes and one (1) opportunity to address the Board when recognized by the
presiding officer. Individuals wishing to address the Board shall be recognized by the presiding
officer and shall give their names, addresses and the group, if any, that they represent.
Although the Board encourages public participation, it reserves the right, through its presiding
officer, to terminate remarks to and/or by any individual not in keeping with the conduct of a
proper and efficient meeting. With the exception of those individuals whose names are on the
agenda this evening, the Board will not respond to questions during the public participation
portion of this meeting involving the employment, appointment, termination of employment,
negotiations, terms and conditions of employment, evaluation of the performance of, promotion
or disciplining of any specific, prospective or current employee.

C-2. OPPORTUNITY TO ADDRESS THE BOARD RELATING TO AGENDA ITEMS

C-3. Comments from the Finance Committee Chair (APPENDIX C-1) - Mrs. Youngblood Brown

D. APPROVAL OF MINUTES - The Superintendent of Schools recommends the following:
I entertain a motion that the Board approve the following minutes:

● Agenda Meeting minutes of April 23, 2024
● Executive Session Meeting minutes of April 23, 2024
● Regular Meeting minutes of April 24, 2024

E. SECRETARY’S REPORT - The Superintendent of Schools recommends the following:

1. MONTHLY CERTIFICATION OF SCHOOL BUSINESS ADMINISTRATOR/BOARD SECRETARY
Pursuant to N.J.A.C. 6A:23A-16.10(c)(3), I certify that as of the February 29, 2024 Board
Secretary’s Reports, no line item account has encumbrances and expenditures which in total
exceed the line item appropriation in violation of N.J.A.C. 6A:23A-16.10(a).

______________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

2. BUDGET TRANSFER REPORTS – FY2024 FEBRUARY
I entertain a motion that the Board approve the following Budget Transfer Resolution (which
will be labeled APPENDIX E-1 and made part of the permanent minutes upon Board approval)

RESOLUTION

WHEREAS N.J.A.C. 6A:23A-16.10 "Budgetary Controls and Over expenditure of Funds"
states a "district Board of Education or Charter School Board of Trustees shall implement
controls over budgeted revenues and appropriations and shall not approve any obligation or
payment in excess of the amount appropriated by the district Board of Education in the line
item pursuant to N.J.S.A. 18A:22-8.1.
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E. SECRETARY’S REPORT - The Superintendent of Schools recommends the following:
(continued)

2. BUDGET TRANSFER REPORTS – FY2024 FEBRUARY (continued)

NOW, THEREFORE BE IT RESOLVED that the attached line item transfers FY 2024
February as listed be approved for the month ending February 29, 2024..

____________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator / Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024

3. BOARD SECRETARY’S REPORT - FY2024 FEBRUARY
I recommend the Board approve the Board Secretary’s Report for the month ending February
29, 2024 (which will be labeled APPENDIX E-2 and made part of the permanent minutes upon
Board approval).

4. REPORT OF THE TREASURER - FY2024 FEBRUARY
I recommend the Board approve the Report of the Treasurer for the month ending February 29,
2024 (which will be labeled APPENDIX E-3 and made part of the permanent minutes upon
Board approval).

5. MONTHLY CERTIFICATION OF BOARD OF EDUCATION
I recommend the Board approve the following Resolution:

RESOLUTION

BE IT RESOLVED, that pursuant to N.J.A.C. 6A:23A-16.10(c)(4), we, the Members of
the Board of Education, after a review of the Board Secretary’s and Treasurer’s Monthly
Financial Reports and upon consultation with the appropriate district officials, certify that to the
best of our knowledge that as of February 29, 2024 no major account or fund have been
over-expended in violation of N.J.A.C. 6A:23A-16.10 (b) and that sufficient funds are available
to meet the district’s financial obligations for the remainder of the fiscal year.

___________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator / Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024
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E. SECRETARY’S REPORT - The Superintendent of Schools recommends the following:
(continued)

6. BILLS AND CLAIMS - MARCH 6 - 28, 2024, APRIL 15 - 30, 2025 AND MAY 1 - 22, 2024
FOR THE CITY OF LONG BRANCH, INTEGRATED CARE CONCEPTS & CONSULTATION
AND VIOLETA PETERS
I entertain a motion that the Board approve the bills and claims for March 6 - 28, 2024, April 15
- 30, 2024 and May 1 - 22, 2024 for the City of Long Branch, Integrated Care Concepts &
Consultation and Violeta Peters (which will be labeled APPENDIX E-4 and made part of the
permanent minutes upon Board approval).

7. BILLS AND CLAIMS - MARCH 6 - 28, 2024, APRIL 15 - 30, 2025 AND MAY 1 - 22, 2024
FOR TERESA BENOSKY AND JOSEPH FERRAINA
I entertain a motion that the Board approve the bills and claims for March 6 - 28, 2024, April 15
- 30, 2024 and May 1 - 22, 2024 for Teresa Benosky and Joseph Ferraina (which will be
labeled APPENDIX E-4 and made part of the permanent minutes upon Board approval).

8. BILLS AND CLAIMS - MARCH 6 - 28, 2024, APRIL 15 - 30, 2024 AND MAY 1 - 22, 2024
EXCLUDING THE CITY OF LONG BRANCH, INTEGRATED CARE CONCEPTS &
CONSULTATION, VIOLETA PETERS, TERESA BENOSKY AND JOSEPH FERRAINA
I entertain a motion that the Board approve the bills and claims for March 6 - 28, 2024, April 15
- 30, 2024 and May 1- 22, 2024 excluding the City of Long Branch, Integrated Care Concepts
& Consultation, Violeta Peters, Teresa Benosky and Joseph Ferraina (which will be labeled
APPENDIX E-4 and made part of the permanent minutes upon Board approval).

9. RECONCILIATION MONTHLY OPERATING REPORT – SODEXO – APRIL 30, 2024
I entertain a motion that the Board approve the monthly operating report for the Sodexo
Corporation, Food Service Management Company for the Long Branch School District for April
30, 2024 (which will be labeled APPENDIX E-5 and made part of the permanent minutes upon
Board approval).

10. ATHLETIC FUND & ELEMENTARY SCHOOLS, MIDDLE SCHOOL & HIGH SCHOOL
STUDENT FUNDS AS OF APRIL 30, 2024
I entertain a motion that the Board approve the monthly reports for the Athletic Fund,
Elementary Schools, Middle School and High School Student Funds as of April 3, 2024 (which
will be labeled APPENDIX E-6 and made part of the permanent minutes upon Board
approval).
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LONG BRANCH PUBLIC SCHOOLS
Long Branch, New Jersey

STUDENT REGISTRATION
(as of April 30, 2024)

AAA GLC GRE MA JMFECLC LWC ELEM MS HS TOTAL
PreK 176 193 197 566 566
Kdg 5 118 89 121 333 333
1st 104 128 98 330 330
2nd 113 135 106 354 354
3rd 105 150 105 360 360
4th 95 150 109 354 354
5th 102 150 105 357 357
6th 0 350 350
7th 0 384 384
8th 0 358 358
9th 0 363 363
10th 0 340 340
11th 0 366 366
12th 0 378 378
MCI 18 18 3 12 33
CI 0
BD 0 5 10 15
LD 2 2 44 56 102
MSC 1
SLD 0 3 2 5

SC-LLD 48 17 65 65
AUT 21 28 49 10 19 78

Auditory
Impairments 2 2 2

PD 28 28 28
OOD 9 0 7 0 3 2 21 12 58 91
TOTAL 615 718 580 294 285 348 2840 1169 1604 5612

APRIL 30, 2023

School AAA GLC GRE MA JMFECLC LWC
Total
Elem MS HS Total

Totals 607 720 605 322 282 304 2840 1139 1589 5568
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F. SUPERINTENDENT’S REPORT

1. STUDENTS OF THE MONTH
The following students have been selected as “Students of the Month”;

SCHOOL MAY
Amerigo A. Anastasia School Jace Arthur Crosbie
Audrey W. Clark School Joshua Valverde
George L. Catrambone School Joao Henrique Liborio da Silva
Gregory School Russell Harley Hutchings
High School Troy Jetter
Historic High School Purvis Hanes White
Joseph M. Ferraina ECLC Aayden Romulus
Lenna W. Conrow School Fernando Ferreira
Morris Avenue School Harol Job Zacapala Moran
Middle School Jeimmy Axel Hoyos Gonzalez

2. DISTRICT EMPLOYEES OF THE MONTH
The following staff have been selected as “District Employees of the Month” APRIL & MAY

a. EDUCATOR OF THE MONTH - APRIL
Nicole Marino, Teacher, Long Branch High School

b. SUPPORT STAFF OF THE MONTH- APRIL
Scott Rothberg, Safe School, Long Branch Middle School

c. EDUCATOR OF THE MONTH - MAY
Christina Bharda, Teacher, Audrey W. Clark School

d. SUPPORT STAFF OF THE MONTH- MAY
Victoria McCormick, Instructional Assistant, Morris Avenue, ECLC

3. RECOGNITION OF ACHIEVEMENT
TASHA YOUNGBLOOD BROWN, Long Branch Board of Education member has been
selected as the recipient of the Outstanding Alumni Service Award for Monmouth University.
She will be honored at the Monmouth University Alumni Association Award Ceremony on
June 7, 2024.

4. RECOGNITION OF STUDENT ACHIEVEMENT
High School student Jessica Carrasco - Encarnacion is one of the recipients of
Congressman Frank Pallone Jr’s 9th Annual Poetry Showcase. She will be recognized at the
Sixth Congressional District Spring Awards Ceremony to be held on May 11, 2024
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F. SUPERINTENDENT’S REPORT (continued)

5. MONMOUTH VICINAGE AND MONMOUTH BAR ASSOCIATION CONTEST WINNERS
The Monmouth Vicinage and Monmouth Bar Association sponsored a poetry, essay and art
contest in which students in the district participated. Winners will be honored at the Monmouth
Vicinage and Monmouth Bar Association Law Day Ceremony to be held on May 8,2024 at the
Monmouth County Courthouse. The following is a list of winners:

1st Place Essay Winner (Grades 6-8)
Anaya Michelle Green Middle School

2nd Place Essay Winner (Grades 9-12)
Jesus D. Marino-Quinones High School

2nd Place Poetry Winner (Grades 9-12)
Eduarda Mariana Silva High School
3rd Place Art Winner (Grades 3-5)
Harel Sanchez Neri George L. Catrambone

6. MEMORIAL DAY CONTEST WINNERS
The following students have been selected as the winners of the Municipal Memorial Day
Essay Contest. Each student will be presented with a $100.00 cash prize.

Kaio Alaide Nunes Amerigo A. Anastasia School Grade 4
Sophia Alves Resende Middle School Grade 7
Purvis H. White IV High School Grade 11

7. SCHOOL PRESENTATION

Audrey W. Clark School
The School of Holistic and Academic Wellness (SHAW) at the Audrey W. Clark School has a
mission to provide a safe and nurturing environment where students feel accepted, respected,
and valued. The SHAW model is formulated on principles of Maslow’s Hierarchy of Needs,
the Nurtured Heart Approach, and Restorative Practices. SHAW services students from
Grades 1 through 12 as a Tier 3 intervention under New Jersey’s Tiered Systems of Support.
The program addresses the Top Priority Goals of the district’s strategic plan with a focus on
Social Emotional Learning, creating pathways to proficiency, ensuring equity and inclusion for
all students, opening doors of communication with families, and ensuring students succeed in
meeting the standards for graduation.

Through our holistic approach to supporting the whole student, we strive to meet each student
where they are at and build on their strengths creating inner wealth for each student. Utilizing
our Tiers of Privilege behavioral modification system, students are given the ability to be
self-driven and are in charge of the outcome of their day. The Tiers of Privilege focuses on
Academics, Self-management, and Personal Conduct. Our goal is to develop youth into
positive and contributing members of the Long Branch community.
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G. GENERAL ITEMS - The Superintendent of Schools recommends the following:

Comments from the Instruction & Programs Chair - APPENDIX G-1 - Mrs. Peters

Comments from the Operation & Management Chair - APPENDIX G-2 - Mr. Zambrano

Comments from the Governance Chair - APPENDIX G-3 - Mr. Garlipp

Comments from the Athletics Chair - APPENDIX G-4 - Mrs. Perez

1. APPROVAL TO INVOKE THE DOCTRINE OF NECESSITY
I recommend the Board approve to invoke the Doctrine of Necessity for the purposes of voting
on non-affiliated contracts and non-tenured staff appointments - APPENDIX G-5.

2. APPROVAL OF MEMORANDUM OF UNDERSTANDING WITH BIG BROTHERS BIG
SISTERS OF COASTAL AND NORTHERN NEW JERSEY, LONG BRANCH HIGH SCHOOL
AND LONG BRANCH MIDDLE SCHOOL
I recommend the Board approve the Memorandum of Understanding (MOU) between Big
Brothers Big Sisters of Coastal and Northern New Jersey (BBBSCNNJ), Long Branch High
School (LBHS) and Long Branch Middle School (LBMS) for the program period of September
1, 2024 through August 31, 2027 at an annual cost not to exceed $10,000. This is a
mentoring program matching Long Branch High School students with Middle School students
who need mentors. The program will create a one-to-one match to enrich the lives of at risk
students by assisting them in achieving their highest potential, build self-esteem and help
them make positive life choices.

3. APPROVAL OF MEMORANDUM OF UNDERSTANDING WITH BIG BROTHERS/BIG
SISTERS OF COASTAL AND NORTHERN NEW JERSEY, MONMOUTH MEDICAL
CENTER AND LONG BRANCH HIGH SCHOOL
I recommend the Board approve the Memorandum of Understanding (MOU) between Big
Brothers Big Sisters of Coastal and Northern New Jersey (BBBSCNNJ), Monmouth Medical
Center (MMC), and Long Branch High School (LBHS) for a Site Based Mentoring Program for
the period of September 1, 2024 through August 31, 2027, of which the school district will
provide $7,000 on an annual basis to partially fund this program. The objective is to provide
one-to-one mentoring to at-risk youth to enhance the student’s educational experience.

4. APPROVAL FOR DIRECT DEPOSIT FOR ALL DISTRICT FULL AND PART-TIME
EMPLOYEES
I recommend the Board approve/ratify Direct Deposit to include all full and part-time contracted
employees as well as substitutes in accordance with the provisions of N.J.S.A. 52:14-15h.

5. APPROVAL TO FILE THE NJ CHILD ASSAULT PREVENTION GRANT (NJ CAP)
APPLICATION
I recommend the Board approve the filing of the NJ Child Assault Prevention (NJCAP) grant
2024-2025 application due June 30, 2024.

I recommend the Board authorize Alisa Aquino, Director of Grants & Innovative
Programs, or her designee, to serve as the district’s contact person for the above actions.

I further recommend Francisco E. Rodriguez, Superintendent of Schools, be designated
the Board’s representative to implement the above actions.
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G. GENERAL ITEMS - The Superintendent of Schools recommends the following (continued):

6. APPROVAL TO FILE AND ACCEPT THE 2023 - 2024 SUSTAINABLE GARDEN PROJECT
GLOWING GREEN GRANT
I recommend the Board approve/ratify the filing and acceptance of the 2023 - 2024 Sustainable
Garden Project - Glowing Green grant in the amount of $2,000.

I recommend the Board authorize Alisa Aquino, Director of Grants & Innovative
Programs, or her designee, to serve as the district’s contact person for the above actions.

I further recommend Francisco E. Rodriguez, Superintendent of Schools, be designated
the Board’s representative to implement the above actions.

7. APPROVAL TO ADOPT CURRICULA UPDATES FOR THE 2024- 2025 SCHOOL YEAR
I recommend the Board approve the adoption of the curricula updates for the 2024- 2025
school year as listed on APPENDIX G-6.

8. APPROVAL OF THE NEW JERSEY DEPARTMENT OF EDUCATION 2022- 2023 SELF
ASSESSMENT FOR DETERMINING HIB
I recommend the Board approve/ratify the New Jersey Department of Education 2022- 2023
School Self-Assessment for Determining Grades under the Anti-Bullying Bill of Rights Act
(HIB Grade Reports) as listed on APPENDIX G-7.

9. APPROVAL OF FOOD SERVICE MANAGEMENT REQUEST FOR PROPOSAL
I recommend the Board accept the results of the Request for Proposals for Food Service
Management as listed below:

FEE GUARANTEE TOTAL COST OF
CONTRACT

Nutri Serve Food Management
by Metz

.26 $240,000 $3,595,464

Sodexo Management Inc. .345 $518,000 $3,265,044

Maschio’s Food Services, Inc. No proposal
sent

10. APPROVAL TO SUBMIT THE NJSIG SAFETY GRANT APPLICATION
I recommend the Board approve/ratify the submission of the grant application for the 2024
Safety Grant Program through the New Jersey Schools Insurance Group’s MOCSSIF
Subfund for the purpose described in the application, in the amount of $7,395.00 for the
period July 1, 2024 through June 30, 2025.
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following:

1. SUSPENSION OF EMPLOYEE WITH PAY - RESOLUTION
I recommend the Board approve the suspension with pay of employee (ID #7323), effective
April 29, 2024 - APPENDIX H-1.

2. SUSPENSION OF EMPLOYEE WITH PAY - RESOLUTION
I recommend the Board approve the suspension with pay of employee (ID #8622), effective
April 29, 2024 - APPENDIX H-2.

3. REINSTATEMENT OF EMPLOYEE SUSPENDED WITH PAY - RESOLUTION
I recommend the Board reinstate suspended employee (ID #7323), an Instructional Assistant,
effective May 6, 2024 - APPENDIX H-3.

4. REINSTATEMENT OF EMPLOYEE SUSPENDED WITH PAY - RESOLUTION
I recommend the Board reinstate suspended employee (ID #8622), a Teacher, effective May 6,
2024 - APPENDIX H-4.

5. SUSPENSION OF EMPLOYEE WITH PAY - RESOLUTION
I recommend the Board approve the suspension with pay of employee (ID #8325), effective
May 2, 2024 - APPENDIX H-5

6. RETIREMENT - CONTRACTUAL POSITIONS
I recommend the Board accept the retirement of the following individuals:

DEAN CHAVEZ, HVAC Mechanic, effective September 1, 2024. Mr. Chavez has a total of 29
years of service.
KEVIN GARIFINE, Maintenance, effective August 1, 2024. Mr. Garifine has a total of 25 years
of service.
DONNA PERREIRA, Morris Avenue ECLC Instructional Assistant, effective July 1, 2024. Mrs.
Perreira has a total of 22 years of service.

7. RESIGNATION - CONTRACTUAL POSITIONS
I recommend the Board accept the resignation of the following individuals:

BRYANNA O’DONNELL, Teacher, effective June 30, 2024.
JACOB GEORGE, Teacher, effective June 30, 2024.
JENNIFER GERVASE - Student Advisor, effective June 30, 2024.

8. RESIGNATION - STIPEND POSITION
I recommend the Board accept the resignation of the following individual:

MARTHA PRIETO, STEAM Summer Program Teacher, effective April 29, 2024.

9. EMPLOYEE TRANSFERS 2023-2024 SCHOOL YEAR:
I recommend the Board approve the transfer of the following individuals for the 2023-2024 school
year:

KIMBERLY DEANGELO, from Joseph M. Ferraina ECLC Teacher to Lenna W. Conrow
ECLC Teacher.
SHAVANY GONZALEZ, from Joseph M. Ferraina ECLC Teacher to Amerigo A. Anastasia
School Teacher.
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

10. APPOINTMENT OF CERTIFIED STAFF
I recommend the Board approve/ratify the appointment of the following named individuals who
constitute a careful selection and screening of applicants and is hereby recommended for an
employment contract contingent upon the successful completion of their degree program, New
Jersey Department of Education certification requirements, and all other state and federal
guidelines included but not limited to: a criminal history clearance and successful clearance of
S-141/A-3381 (P.L.2018, c.5). This initial appointment may change as district needs develop:

LISA BROSNIAK Special Education Math Teacher
Audrey W. Clark
MA, Step 9-10
$70,791

Certification: Teacher of the Handicapped
Education: Georgian Court University
Replaces: Maureen Hague (Resignation)
(Acct. #: 15-209-100-101-000-06-00)(UPC: 1311-06-SEBDC-TEACHR)
Effective: September 1, 2024

KAMILLA DOSANTOS SBYS Social Worker
Middle School
MA, Step 1
$62,741

Certification: School Counselor
Education: Montclair State University
Replaces: Karina McIntyre (Reassignment)
(Acct. #: 11-000-219-104-000-11-00)(UPC: 0843-11-OFPPS-TEACHR)
Effective: September 1, 2024

MEAGAN FORNICOLA ELA Teacher
Middle School
BA, Step 1
$58,741

Certification: Teacher of English (Pending Pre-Employment Requirement)
Education: Georgian Court University
Replace: Joanne Rohrman (Retirement)
(Acct. # 15-130-100-101-000-02-00)(UPC: 1156-02-ENGLS-TEACHER)
Effective: September 1, 2024
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

10. APPOINTMENT OF CERTIFIED STAFF (continued)

SHOSHANA ROSENBERG Spanish Teacher
High School
MA, Step 6
$66,691

Certification: Teacher of Spanish, Teacher of Students with Disabilities
Education: Nyack College
Replaces: Antonio Caceres (Resignation)
(Acct. #: 15-140-100-101--000-01-00)(UPC: 0971-01-WRDLG-TEACHR)
Effective: Pending Pre-Employment Requirements

ELIZABETH STACY ELA Special Education Teacher
Middle School
BA, Step 1
$58,741

Certification: Teacher of English, Teacher of Students with Disabilities
Education: Kean University
Replaces: Margaret DeGroat (Resignation)
(Acct. #: 15-213-100-101-000-02-00)(UPC: 0327-02-MSGR7-TEACHR)
Effective: September 1, 2024

MARIA STAGICH Spanish Teacher
High School
BA, Step 1
$58,741

Certification: Teacher of Spanish
Education: Kean University
Replaces: Natalie Hernandez (Resignation)
(Acct. #: 15-140-100-101-000-01-00)(UPC: 0137-01-WRDLG-TEACHR)
Effective: September 1, 2024

11. ANNUAL STIPEND POSITIONS - 2023-2024 SCHOOL YEAR
I recommend the Board approve/ratify the following annual district stipend positions listed
below:

High Impact Tutoring Grant $25.13/hr.
Learning Acceleration Guide Writers for Grades 1 - 5 (50 hours per writer)
(NJ Learning Acceleration Program: High Impact Tutoring - Competitive (Reissue))
Melissa Christopher, Stefania De Souza-Favareto, Stephanie Dispoto, Michele Falco, Deirdre
Howard, Nicole Howell, Melissa Joyce, Amanda MacDonald, Christina Marra, Allison
Munoz-Cassidy, Marlana Vitale, Gina Zinski
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

11. ANNUAL STIPEND POSITIONS - 2023-2024 SCHOOL YEAR (continued)

DISTRICT

Black Seal Boiler $600
Freddy Moreno (effective as of 3/21/2024)

Building Security $20.00/hr.
Gregory Goodell, Brian Newman

HIGH SCHOOL

Lunchroom Monitor $23.00/session
Tara Cooper, Gareth Grayson, William Rohr

MIDDLE SCHOOL

6th Period
Katherine Gooch-Alcott (effective as of 3/18/2024)

12. SUMMER STIPEND POSITIONS - SUMMER 2024
I recommend the Board approve/ratify the following summer stipend positions listed below:

DISTRICT

Adult ESL Team Leader (Grant Funded: Title III) $32.00/hr.
Claudia Giron

Adult ESL Teachers (Grant Funded: Title III) $26.00/hr.
Alexandra Casares, Cristina Medlin, Rosa Melo, Jessica Rodriguez

Adult ESL Substitute Teachers (Grant Funded: Title III) $26.00/hr.
Melissa Cooper

Adult ESL Instructional Assistants (Grant Funded: Title III) $15.13/hr.
Juscelina Deresende, Cynthia Lopez

Medical Screener for Central Registration (Nurse) $38.00/hr.
Bogumila Hout, Yonit Mendoza

Substitute Nurses $38.00/hr.
Roxana Santiago, Noreen Schifano, Mary Whalen
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

12. SUMMER STIPEND POSITIONS - SUMMER 2024 (continued):

DISTRICT (continued):

Garden Assistants $26.00/hr.
(MS) Kristie Madson
(MA) Sherrie Robinson
(AWC) Michelle Gargiulo

HIGH SCHOOL

Facilitator $40.00/hr.
Jamie Hayes

Guidance Counselor (3 weeks) $40.00/hr.
Hema Solanki

Safe School Personnel $20.00/hr.
Gregory Goodell

ELA Teacher $35.00/hr.
Leah Fonseca, Nichole Marino

Math Teacher $35.00/hr.
Andrew Carlstrom

Biology Teacher $35.00/hr.
Heather Gass

Social Studies Teacher $35.00/hr.
Cole Dispoto, Marc Hyndsman, Joseph Siciliano

Substitute Teacher $35.00/hr.
Anton Deluca, Ashley Kelly

Band Teacher $3,300
Robert Clark

AP Computer Science Teacher $35.00/hr.
Nemeil Navarro

AP Calculus Teacher $35.00/hr.
Sean Fitzgerald

AP English Teacher $35.00/hr.
Gina Crouch
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

12. SUMMER STIPEND POSITIONS - SUMMER 2024 (continued)

HIGH SCHOOL (continued):

AP Statistics Teacher $35.00/hr.
Sean Fitzgerald

AP Macroeconomics Teacher $35.00/hr.
Lianne Kulik

AP Studio Art Teacher $35.00/hr.
Roger Derrick

Weight Room Supervisors $22.00/hr.
(a.m.) Ruby Nazon, Darnell Tyler
(p.m.) Aaron Collins, Jessica Rodriguez
(sub) Shawn Brown

SBYS Social Worker $70.00/hr. - not to exceed 6wks or $7,560
Nykeirah Jones, Samantha Valega-Bouchoux

MIDDLE SCHOOL

Guidance Counselor $40.00/hr.
Abigail Rios

ELA Teacher $35.00/hr.
Mackenzie Finley

Social Studies Teacher $35.00/hr.
Aaron McCue

Substitute Teachers $35.00/hr.
Jacob George

Enrichment Teachers $35.00/hr.
Mackenzie Finley, John Jasio, Kristie Madson, Juan Martinez, Aaron McCue, John Sneddon

Grade 6 Experience Teachers $35.00/hr.
Samantha Covert-Pinca, Karen DeGraw, Miguel Espinosa, Mackenzie Finley, John Jasio,
Kristie Madson, Juan Martinez, Giulia Mazzone, John Sneddon
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

12. SUMMER STIPEND POSITIONS - SUMMER 2024 (continued)

ELEMENTARY

STEAM Teachers $35.00/hr.
Zachary Clements, Michael Dennis, Carlos Gomez, Patti Grayson,, Blair Kiss, Lucy
Lemaszewski, Michelle Newberry, Jonathan Peralta, Erica Soto, Ashley Stewart, Dahemia
Stewart, Brandon Tracey

STEAM Music Teacher $35.00/hr.
Ryan Krywinski

STEAM Physical Education Teacher $35.00/hr.
Patrick Tracey

STEAM Instructional Assistants $15.13/hr.
Tatiana Corbett, Shatika Wallace

STEAM Safe School $20.00/hr.
Garry McCleave, Brenda Williams

STEAM Swim Instructor/Lifeguard (Teacher) $35.00/hr.
Ryan Carey, Carol Emick, Daniel Tracey, Jared Tracey

STEAM Substitute Teachers $35.00/hr.
Jacqueline Aquino, Yasemin Ates, Ja’Londa Boyd, Caitlun Cannito, Mackenzie Carey, Michael
Dombrowiecki, Kamilla Dosantos, Judith Edwards, Miguel Espinosa, Marcia Fiore, Anthony
Giordano, Monica Holley, Deirdre Howard, Xavier Jenkins, Lucy Lemaszewski, Yvette Mayo,
Alexandra Muscillo, Michelle Newberry, Frances O’Hare, John O’Neill, Juliana Radisch,
Marilyn Reid, Richard Ricigliano, Erin Schoonveld, Lori Scotto, Karolina Sliwiak, Carly
Torsiello, Amanda Tracey, Brandon Tracey, Daniel Tracey, Jared Tracey, Michael Vieira, Susan
Wallace, Diane Wartmann, Peter Wersinger

STEAM Substitute Safe School $20.00/hr.
Brett Brabham

EARLY CHILDHOOD

STEAM Preschool Teachers $35.00/hr.
Larissa Leonel, Bella Messick, Olivia Teufel

STEAM Kindergarten Teachers $35.00/hr.
Rebecca DeJesus, Diamond Vega
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

12. SUMMER STIPEND POSITIONS - SUMMER 2024 (continued)

EARLY CHILDHOOD (continued)

STEAM Instructional Assistants $15.13/hr.
Yasemin Ates, Craig Cuje, Elvia Franco, Victoria McCormick, Beatriz Pacheco,
Marilyn Reid, Ninoshka Ortiz Rivas,

STEAM Safe School $20.00/hr.
Jason Corley Jr.

STEAM Substitute Teachers $35.00/hr.
Yasemin Ates, Kristina D’Annunzio, Michael Dombrowiecki,
Alexandra Muscillo, Mariyln Reid

AUDREY W. CLARK

High School Teacher $35.00/hr.
Daniel Brownridge, Kirsty Corcoran

13. SUMMER STIPEND POSITION - SUMMER 2024
I recommend the Board approve/ratify the following summer stipend position listed below:

ELEMENTARY

STEAM Swim Instructor/Lifeguard (Teacher) $35.00/hr.
Elisa Perez

14. EXTENDED SCHOOL YEAR STIPEND POSITIONS - SUMMER 2024
I recommend the Board approve/ratify the following extended school year stipend positions
for summer 2024 listed below:

ESY Program Facilitator $40.00/hr.
Michelle Fowler

Case Conference Teachers (Special Education) $75.00/case
Sharon Benetsky, Lee Carey, Marjorie Chulsky, Kirsty Corcoran, Michelle Fowler, Tamara
Genovese, Katherine Gooch-Alcott, Amaryllis Herrera, Lyn-Anne Klinga, Amanda MacDonald,
Ellen Marx, Elizabeth Muscillo, Angela Napoli, Meghan Rathjen, Amanda Roa-Rosales,
Correne Rodas, Caitlyn Sorrentino, Bonnie Tedeski

Case Conference Teachers (General Education) $75.00/case
Shamika Blue, Jillian Clemente, Stephanie Dispoto, Samantha Gallo, Jennifer Gervase, Maria
Manzo, Francine Marucci, Lori Olson, Patrice Perez, Janise Stout, Erica Tornquist, Vincent
Vallese
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

14. EXTENDED SCHOOL YEAR STIPEND POSITIONS - SUMMER 2024 (continued):

Case Conference CST - Occupational Therapist $75.00/case
Luann Candelmo

Case Conference CST - Social Worker $75.00/case
Maryanne Galloway, Jennifer Glover, Heather Montalvo, Kerry Santos, Meghan Schneck

Case Conference CST - Speech Therapist $75.00/case
Marjani Morgan, Blair Sliazis, Mia Zampelle

CST Case Worker - LDTC $150.00/case
Rosemary Dougherty, Fiona McKeon

CST Case Worker - Occupational Therapist $150.00/case
Denise Buckley

CST Case Worker - School Psychologist $150.00/case
Meghan Amendola, Melissa D’Ambrisi, Gerard Flint

CST Case Worker - Social Worker $150.00/case
Maryanne Galloway, Jennifer Glover, Kerry Santos, Meghan Schneck

CST Evaluations - LDTC $350.00/case
Rosemary Dougherty, Fiona McKeon

CST Evaluations - Occupational Therapist $350.00/case
Denise Buckley, Luann Candelmo

CST Evaluations - School Psychologist $350.00/case
Meghan Amendola, Melissa D’Ambrisi, Gerard Flint

CST Evaluations - Social Worker $350.00/case
Nicholette Ballard, Maryanne Galloway, Jennifer Glover, Heather Montalvo, Kerry Santos,
Meghan Schneck, Ashley Yerks

CST Evaluations - Speech Therapist $350.00/case
Marjani Morgan, Blair Sliazis, Mia Zampelle

ESY Behaviorist - Related Services $64.00/hr.
Emily Grosiak, Meghan Schneck

ESY Counselors - Related Services $64.00/hr.
Meghan Amendola, Thaissa Braga, Karina McIntyre, Heather Montalvo, Lisa Valenti
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued):

14. EXTENDED SCHOOL YEAR STIPEND POSITIONS - SUMMER 2024 (continued):

ESY Speech/Language Specialist - Related Services $64.00/hr.
Blair Sliazis

ESY Elementary Special Education Teachers $35.00/hr.
Rebecca Fackenthal

ESY High School Instructional Assistants $15.13/hr.
Ardenia Clayton, Kerin Mejia-Alvarado

ESY Elementary Instructional Assistants $15.13/hr.
Kaitlyn Gomez

ESY Middle School Instructional Assistants $15.13/hr.
Ivette Sanabria-Mendoza

ESY PreK & Kindergarten Special Education Teachers $35.00/hr.
Jessica Gilman, Kim Porzio

ESY Substitute Teachers $35.00/hr.
David Amendola, Batuhan Ates, Burak Ates, Michael Dombrowiecki, Leah Fonseca, Yoselin
Gomez, Amaryllis Herrera, Dana Hochstaedter, Paige Kucharski, Romina Lujon, Jonathan
Peralta, Michelle Petillo, Joe Simon, Sadie Stout, Holly Terracciano, Meredith Weinstein

15. COACHING/ATHLETIC STIPEND POSITIONS - 2024-2025 SCHOOL YEAR
I recommend the Board approve/ratify the following coaching/athletic stipend position:

Event Workers (All Year) - paid per Athletic Event Fee Schedule
Edrick Alleyne, Bruce Clay, Jason Corley Jr., Ralph DeFillipo, Jamie Hayes, Margaret Johnson,
Terrence King, Joseph Lebron, Miguel Maldonado, Karla Mendez, Ruby Nazon, Manuel
Rosario, Scott Rothberg, Anthony Santoriello

16. COACHING/ATHLETIC STIPEND POSITIONS - FALL 2024
I recommend the Board approve/ratify the following coaching/athletic stipend positions for Fall
2024:

HIGH SCHOOL

Athletic Site Supervisor $2,500
Scott Rothberg

Weight Room Supervisors $1,400
(a.m.) Terrence King
(p.m.) Shawn Brown, Ruby Nazon
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

16. COACHING/ATHLETIC STIPEND POSITIONS - FALL 2024 (continued)

Assistant Equipment Manager $4,700
Jamie Hayes

Coaching Paraprofessional Aide $16/hr. - not to exceed $4,300
Tatiana Corbett

HIGH SCHOOL - CATEGORY 1 STEP

Varsity Football - Head Coach
Benjamin Woolley 2 $9,000

Varsity Football - Assistant Coaches
Gary Beddoe 3 $6,000
Christopher Riley 1 $5,000

Varsity Field Hockey - Head Coach
Stephanie Dixon 3 $10,000

Varsity Field Hockey - Assistant Coaches
Kristen Clarke, Pierre Joseph 4 $6,500

Varsity Cheerleading - Head Coach
Essence Davis 3 $10,000

Varsity Cheerleading - Assistant Coach
Samantha Soto 2 $5,500

HIGH SCHOOL - CATEGORY 2 STEP

Boys Varsity Soccer - Head Coach
William Rohr 1 $6,000

Boys Varsity Soccer - Assistant Coaches
Timothy Farrell, Juan Martinez 4 $5,500

HIGH SCHOOL - CATEGORY 2 STEP

Girls Varsity Soccer - Head Coach
Katherine Gooch-Alcott 3 $8,000

Girls Varsity Soccer - Assistant Coaches
Alexis Corbett 2 $4,500
Gareth Grayson 4 $5,500
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

16. COACHING/ATHLETIC STIPEND POSITIONS - FALL 2024 (continued)

HIGH SCHOOL - CATEGORY 3 STEP

Girls Varsity Cross Country - Head Coach
Joseph Siciliano 3 $6,000

Varsity Tennis - Head Coach
William Potter 3 $6,000

Varsity Volleyball - Head Coach
Nemeil Navarro 3 $6,000

Varsity Volleyball - Assistant Coach
Darnell Tyler 4 $4,000

Freshman Volleyball - Head Coach
Sydney Lasquinha 2 $2,500

MIDDLE SCHOOL - CATEGORY 1 STEP

Field Hockey - Assistant Coaches
Patricia Delehanty, Rosalie Guzzi 4 $4,300

MIDDLE SCHOOL - CATEGORY 2 STEP

Boys Soccer - Head Coach
Louis DeAngelis 3 $3,800

Boys Soccer - Assistant Coach
Joe Simon 4 $3,200

17. COACHING/ATHLETIC STIPEND POSITIONS - 2024-2025 SCHOOL YEAR
I recommend the Board approve/ratify the following coaching/athletic stipend position:

Event Workers (All Year) - paid per Athletic Event Fee Schedule
Eric Peters

18. COACHING/ATHLETIC STIPEND POSITIONS - FALL 2024
I recommend the Board approve/ratify the following coaching/athletic stipend positions for Fall
2024:

MIDDLE SCHOOL

Athletic Site Supervisor $2,500
Eric Peters
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

18. COACHING/ATHLETIC STIPEND POSITIONS - FALL 2024 (continued)

MIDDLE SCHOOL - CATEGORY 1 STEP

Field Hockey - Head Coach
Elisa Perez 3 $4,700

19. COACHING/ATHLETIC STIPEND POSITIONS - WINTER 2024
I recommend the Board approve/ratify the following coaching/athletic stipend positions for
Winter 2024:

HIGH SCHOOL

Athletic Site Supervisor $2,500
Scott Rothberg

Weight Room Supervisors $1,400
(a.m.) Terrence King

Assistant Equipment Manager $4,700
Jamie Hayes

HIGH SCHOOL - CATEGORY 1 STEP

Boys Varsity Basketball - Head Coach
Darnell Tyler 3 $10,000

Boys Varsity Basketball - Assistant Coach
Nemeil Navarro 4 $6,500

Girls Varsity Basketball - Head Coach
Shannon Coyle 3 $10,000

Girls Varsity Basketball - Assistant Coach
Michael Green 4 $6,500

Varsity Wrestling - Head Coach
William George 3 $10,000

HIGH SCHOOL - CATEGORY 1 STEP

Varsity Wrestling - Assistant Coaches
Shawn Brown, Douglas Cornell 4 $6,500
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

19. COACHING/ATHLETIC STIPEND POSITIONS - WINTER 2024 (continued)

HIGH SCHOOL - CATEGORY 1 STEP

Freshman Wrestling - Head Coach
Luke Balina 3 $5,500

Varsity Cheerleading - Head Coach
Essence Davis 3 $10,000

Varsity Cheerleading - Assistant Coach
Samantha Soto 2 $5,500

HIGH SCHOOL - CATEGORY 2 STEP

Boys Varsity Indoor Track - Head Coach
Terrence King 3 $8,000

Girls Varsity Indoor Track - Head Coach
Chad King 3 $8,000

Girls Varsity Indoor Track - Assistant Coach
Suraya Kornegay 4 $5,500

HIGH SCHOOL - CATEGORY 2 STEP

Boys & Girls Varsity Swimming - Head Coach
Tracey Ciambrone 3 $8,000

Boys & Girls Varsity Swimming - Assistant Coaches
Andrew Critelli, Timothy Farrell, Noami Greca 4 $5,500

HIGH SCHOOL - CATEGORY 3 STEP

Boys Varsity Bowling - Head Coach
Vanessa Mantione 3 $6,000

Girls Varsity Bowling - Head Coach
Vanessa Mantione 3 $6,000

MIDDLE SCHOOL

Coaching Paraprofessional Aide $16/hr. - not to exceed $4,300
Dawasia Jones
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

19. COACHING/ATHLETIC STIPEND POSITIONS - WINTER 2024 (continued)

MIDDLE SCHOOL - CATEGORY 1 STEP

Girls Basketball - Head Coach
Katherine Gooch-Alcott 3 $4,700

Girls Basketball - Assistant Coach
Kimberly Koller 4 $4,300

Wrestling - Head Coach
Louis DeAngelis 3 $4,700

Wrestling - Assistant Coaches
John Jasio 4 $4,300
Patrick Tracey 2 $3,700

20. COACHING/ATHLETIC STIPEND POSITIONS - WINTER 2024
I recommend the Board approve/ratify the following coaching/athletic stipend positions for
Winter 2024:

MIDDLE SCHOOL

Athletic Site Supervisor $2,500
Eric Peters

21. APPOINTMENT OF SUBSTITUTES FOR THE 2023-2024 SCHOOL YEAR
I recommend the Board approve/ratify the following substitutes for the 2023-2024 school year:
*Pending Fingerprints

SUBSTITUTE INSTRUCTIONAL ASSISTANT
Sadie Stout

SUBSTITUTE NURSE
Adora Dalupan

SUBSTITUTE TEACHER
Madeline Cosentino, Jason LaViola, Marilyn Reid, Kelsey Zimmerman*
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

22. CHANGE IN TRAINING LEVEL - 2023-2024 SCHOOL YEAR
I recommend the Board approve/ratify the change in training level for the following individuals
effective May 1, 2024:

JONATHAN BARRATT, High School Teacher, moving from MA to MA+30 on the teacher’s
salary guide.
CARRIE CHO, Elementary School Teacher, moving from BA to BA+30 on the teacher’s salary
guide.
JONATHAN PERALTA, High School Teacher, moving from BA to MA on the teacher’s salary
guide.
GABRIELA RODRIGUES, Middle School Teacher, moving from BA to MA on the teacher’s
salary guide.
BRIEANNA SERAFIN, Middle School Teacher, moving from BA to MA on the teacher’s salary
guide.

23. ATTENDANCE AT CONFERENCES/MEETINGS
I recommend the Board approve the attendance of the staff members at the conferences listed -
APPENDIX H-6.

24. FAMILY/MEDICAL LEAVE OF ABSENCE
I recommend the Board approve/ratify the family/medical leaves of absence as listed on
APPENDIX H-7.

25. APPROVAL OF SCHOOL BUSINESS ADMINISTRATOR CONTRACT
I recommend the Board approve the following Resolution:

RESOLUTION

WHEREAS, N.J.A.C. 6A:23A-3.1(a) requires that the Executive County Superintendent
review and approve all employment contract for Superintendents, Assistant Superintendents,
an School Business Administrators, among others; and

WHEREAS, the Executive County Superintendent has reviewed and approved the
employment contract for the School Business Administrator; and

WHEREAS, the Board of Education wishes to approve the employment contract for the
School Business Administrator.

NOW THEREFORE BE IT RESOLVED, that the Board of Education hereby approves
the contract of School Business Administrator, Peter E. Genovese, III, RSBO, QPA for a
salary reflecting a 3.6% increase for FY25.

________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

26. APPROVAL OF ASSISTANT SUPERINTENDENT OF SCHOOLS CONTRACT
I recommend the Board approve the following Resolution:

RESOLUTION

WHEREAS, N.J.A.C. 6A:23A-3.1(a) requires that the Executive County Superintendent
review and approve all employment contract for Superintendents, Assistant Superintendents,
and School Business Administrators, among others; and

WHEREAS, the Executive County Superintendent has reviewed and approved the
employment contract for the Assistant Superintendent of Schools; and

WHEREAS, the Board of Education wishes to approve the employment contract for the
Assistant Superintendent of Schools.

NOW THEREFORE BE IT RESOLVED, that the Board of Education hereby approves
the contract of the Assistant Superintendent of Schools, JanetLynn Dudick, Ph.D. for a salary
reflecting a 3.6% increase for FY25.

_________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024

27. APPROVAL OF ASSISTANT SUPERINTENDENT FOR LEADERSHIP AND INNOVATION
CONTRACT
I recommend the Board approve the following Resolution:

RESOLUTION

WHEREAS, N.J.A.C. 6A:23A-3.1(a) requires that the Executive County Superintendent
review and approve all employment contract for Superintendents, Assistant Superintendents,
and School Business Administrators, among others; and

WHEREAS, the Executive County Superintendent has reviewed and approved the
employment contract for the Assistant Superintendent of Leadership and Innovation; and

WHEREAS, the Board of Education wishes to approve the employment contract for the
Assistant Superintendent of Leadership and Innovation.
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

27. APPROVAL OF ASSISTANT SUPERINTENDENT FOR LEADERSHIP AND INNOVATION
CONTRACT (continued)

NOW THEREFORE BE IT RESOLVED, that the Board of Education hereby approves
the contract of the Assistant Superintendent of Leadership and Innovation, Frank Riley for a
salary reflecting a 3.6% increase for FY25.

_________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024

28. APPROVAL OF ASSISTANT SUPERINTENDENT OF CURRICULUM AND INSTRUCTION
CONTRACT
I recommend the Board approve the following Resolution:

RESOLUTION

WHEREAS, N.J.A.C. 6A:23A-3.1(a) requires that the Executive County Superintendent
review and approve all employment contract for Superintendents, Assistant Superintendents,
and School Business Administrators, among others; and

WHEREAS, the Executive County Superintendent has reviewed and approved the
employment contract for the Assistant Superintendent of Curriculum and Instruction; and

WHEREAS, the Board of Education wishes to approve the employment contract for the
Assistant Superintendent of Curriculum and Instruction.

NOW THEREFORE BE IT RESOLVED, that the Board of Education hereby approves
the contract of the Assistant Superintendent of Curriculum and Instruction, Nicole Esposito for
a salary reflecting a 3.6% increase for FY25.

____________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024

27



H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

29. APPROVAL OF THE REAPPOINTMENT OF NON-TENURE STAFF
I recommend the Board approve the reappointment of the non-tenured staff listed for their
respective positions for the 2024-2025 school year at the appropriate salary and guide
placement pursuant to their associated collective negotiations agreement. (which will be
labeled APPENDIX H-8 and made part of the permanent minutes upon Board approval).
NOTE: The Board reserves the right to make any adjustments for errors on the attached list,
including omission or deletions.

LBSEA LBSCA
LBFT LBPDA

30. APPROVAL OF CONTINUATION OF UNAFFILIATED CONTRACTS
I recommend the Board approve the continuation of the contracts for all non-affiliated
employees as listed with a 3.6% increase for FY25.

Alisa Aquino Director of Grants and Innovative Programs
Timothy Badgley HVAC Mechanic
David Booth Systems Administrator
Donna Brechman Confidential Secretary
Virginia Carreira District Head Nurse/Nurse Practitioner
Dean Chavez HVAC Mechanic
Milagros Crespo Confidential Secretary
Kimberly Crosby Human Resources Benefits Specialist
Ann Degnan Assistant School Business Administrator for Facilities
Christina Devaney Confidential Secretary
Christopher Dringus Technology Director
Carmelina Fabiano Confidential Secretary
Jonathan Friedman Safety Officer, Athletic Trainer,Telecom Operator
Tammy Glanzberg Schedule and Data Manager
Maria Graziano Confidential Secretary
Molly Guzman Confidential Secretary
Alexander Isaacs Educational Technology Teaching Specialis
Kimberly King STEAM After School Secretary
Stefanie Lippi Confidential Secretary
Neva Lisanti Confidential Secretary
Janice Martin Confidential Secretary
Rina Munson Fiscal Analyst
Cynthia Murphy Confidential Secretary
Joyce Palmer Confidential Secretary
Charles Pfeister Computer Network Manager
Aileen Porter Payroll Revenue Assistant
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H. PERSONNEL ACTION - The Superintendent of Schools recommends the following
(continued)

30. APPROVAL OF CONTINUATION OF UNAFFILIATED CONTRACTS (continued)

Tara Puleio Chief Academic Officer
Markus Rodriguez Director of Diversity and Equity
Kim Small Athletic Trainer
Laura Stroebel Confidential Secretary
Jena Valdiviezo, Ed.D Director of Personnel
Nancy Valenti Asst. Business Administrator/Asst. Board Secretary
Gary Vecchione MS/HS Assistant Facilities Manager
Charles Widdis Confidential Secretary
Susan Zambrano Confidential Secretary

31. APPROVAL OF CONTINUATION OF UNAFFILIATED CONTRACTS
I recommend the Board approve the continuation of the contracts for all non-affiliated
employees as listed with a 3.6% increase for FY25, with an additional salary adjustment.

Name Position Salary
Adjustment

New FY25 Salary

Kumar Beharry Asst. Transportation Manager $5,000 $73,806

Diogo DeAssis Social Environmental
Sustainability Officer

$5,000 $77,136

Christina Devaney Confidential Secretary $592 $55,500

Juan Eschleman Operations/Inventory Technician/
Asst. Facilities Manager

$5,000 $80,600

Lauren Flannigan Transportation Manager $5,000 $88,105

Eva Hanna
Greenwood-Goodell

Little Waves Manager $5,000 $93,782

Walter O’Neill School Safety Specialist &
Security Manager

$7,356 $100,000

I. STUDENT ACTION - The Superintendent of Schools recommends the following:

1. APPROVAL OF MONTHLY HIB REPORT P.L. 2010. C. 122 (A-3466)
I recommend the Board approve the monthly report as required by statute - APPENDIX I-1.
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I. STUDENT ACTION - The Superintendent of Schools recommends the following (continued):

2. FIELD TRIP APPROVALS
I recommend the Board approve the Field Trips indicated (which will be labeled APPENDIX I-2
and made part of the permanent minutes upon Board approval).

3. PLACEMENT/TERMINATION OF STUDENTS ON HOME INSTRUCTION - 2023 - 2024
SCHOOL YEAR
I recommend the Board approve/ratify the placement/termination of home instruction for the
2023 - 2024 school year for the students listed on APPENDIX I-3.

4. PUPIL PERSONNEL SERVICES CONSULTANT - 2023-2024
I recommend the Board approve the Pupil Personnel Services Consultant for the 2023-2024
school year as listed:

5. RECOMMENDATION FOR ATYPICAL TUITION-IN STUDENTS FOR THE PLACEMENT
FOR THE 2023-2024 SCHOOL YEAR
I recommend the Board approve/ratify the following placement of tuition-in students for the
2023-2024 school year:

Student ID#: 202910361
Placement: Audrey W. Clark School
Tuition: $67,527.04
Effective Date: 4/22/24

6. CORRECTIONS/REVISION TO MINUTES
I recommend the Board approve the following corrections/revisions to the minutes

April 24, 2024

APPROVAL OF TEACHER/PRINCIPAL EVALUATION RUBRICS (McREL)
I recommend the Board approve the Mid-continent Research for Education and Learning
(McRel) evaluation tool. This tool is aligned to research based standards which are converted
to a numerical score upon summative evaluation Each year, the numerical rating is
categorized accordingly in four defined ratings: 1) Ineffective, 2) Partially effective, 3) Effective,
4) Highly effective. This should have included: The term of the agreement is from August 1,
2024 through July 31, 2025.

FAMILY/MEDICAL LEAVE OF ABSENCE
EMP ID 5707, A.A. Anastasia instructional assistant should have read use of sick days from
May 17, 2024 to June 18, 2024.

RESIGNATION - CONTRACTUAL POSITIONS
Daniel George, Teacher, effective June 15, 2024. This should have read effective June 30,
2024.

J. OPPORTUNITY TO ADDRESS THE BOARD ON NON-AGENDA ITEMS

K. ADJOURNMENT
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APPENDIX C-1

FINANCE COMMITTEE MEETING
MINUTES

APRIL 23, 2024

COMMITTEE MEMBERS ADMINISTRATORS
Tasha Youngblood Brown, Chairperson Francisco E. Rodriguez
Armand Zambrano Peter E. Genovese III
Theresa Dangler Nancy L. Valenti
Joseph M. Ferraina

1. Financial Management

· F10 – General Fund (General Operations)
· F20 – Special Revenue Funds (Grants)
· F30 – Capital Projects Fund (Proceeds from a Bond Referendum)
· F40 – Debt Service Fund (Payback of Bonds)
· F50 – Permanent Fund (Endowment) - None
· F60 – Enterprise Fund (Food Service Activity)
· F70 – Internal Service Fund (Self Insured Medical Activity)
· F80 – Trust Funds (Scholarships)
· F90 – Agency payments and Student Funds

a. The Committee reviewed the following and are presented for full Board Approval:
i. Bills & Claims

ii. Scholarship account balance – March $ 428,141.42
iii. Student Fund Balances – March

1. Pre-Schools $ 151.43
2. Elementary Schools $ 7,093.62
3. Middle School $ 29,154.43
4. High School $ 94,562.50
5. Athletic Fund $ 25,759.21

2. Current Budget Update

i. FY25 Adjusted Budget Review
ii. FY23 Audit and Findings

3. Long Term Planning

a. FY25 Budget review and planning if additional State Aid
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4. Grants update
a. Excel Chart

5. Current Health Plan

Service January February March
Doctor / Nurse Practitioner 234 219 263
Prescription Dispensed 113 96 117
Physical Therapy 50 62 60
Lab visits 89 97 149
Customer Services 121 126 108
Chiropractic Services 68 53 54
Acupuncture 17 21 26
Behaviorist Visits 5 9 9
X-Ray 10 10 24
Telemedicine/Telephone 106 73 92
Covid Test /Vaccine 88 59 74

GOALS

1. The committee members will actively participate in professional dialog pertaining to the budget
development calendar.

2. The committee members will seek professional learning experiences pertaining to school
finances with specific focus towards: educational code, NJ statute, federal guidelines, grants, policy
revisions and revenue sources.
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APPENDIX G-1

MINUTES

INSTRUCTION AND PROGRAMS COMMITTEE
Wednesday, May 1, 2024 - 5:00 PM

540 Broadway - 3rd Floor Conference Room

COMMITTEE MEMBERS: ADMINISTRATORS:
Violeta Peters: Chair Francisco E. Rodriguez
Maria Teresa Benosky JanetLynn Dudick, Ph.D.
Rick Garlipp Frank Riley
Tony Valdiviezo Nicole Esposito

Tara Puleio

1. Adoption of Curriculum
2. Summer Learning for Leadership
3. Student Activities & Celebrations
4. State Testing Updates
5. Next I & P Committee Meeting Date

**************************************************

INSTRUCTION & PROGRAMS COMMITTEE GOALS

The committee members will actively participate in professional dialog pertaining to the
NJ Student Learning Standards, student assessment data, and equitable access to a
variety of diverse learning opportunities which will prepare students for life after high
school regardless of the chosen pathway in college, trades, or military.

The committee members will seek professional learning experiences pertaining to
curriculum and instruction with specific focus towards: the NJ Student Learning
Standards, student assessment data, and equitable access to a variety of diverse
learning opportunities which will prepare students for life after high school regardless of
the chosen pathway in college, trades, or military.
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Curriculum to be Written During the 2024-2025 School Year

K-5 Curriculum:
Updates to interdisciplinary standards:
● K-5 Science
● K-5 Social Studies
● ESL Appendix (Science, Social Studies)
● K-5 VPA

Grades 6-8 Curriculum:
● Creative Writing

Updates to interdisciplinary standards:
● Grades 6-8 Social Studies
● Grades 6-8 Science
● Grades 6-8 VPIA
● Grades 6-8 World Language

Grades 9-12 Curriculum:
● Entrepreneurship
● Introduction to Debate
● Introduction to Social Justice
● Race, Gender & Ethnicity
● AP World History; Modern
● Portuguese IV
● Journalism
● Grades 9-12 ESL Level IV
● AP Physics II
Updates to interdisciplinary standards:
● Grades 9-12 Social Studies
● Grades 9-12 Science
● Grades 9-12 VPIA
● Creative Writing I
● Creative Writing II
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APPENDIX G-2

MINUTES

OPERATION AND MANAGEMENT COMMITTEE
Wednesday, May 1, 2024 - 6:00 PM

540 Broadway - 3rd Floor Conference Room

COMMITTEE MEMBERS: ADMINISTRATORS:
Armand Zambrano, Chairperson Francisco E. Rodriguez
Teresa Benosky Peter E. Genovese III, RSBO, QPA
Rick Garlipp Ann C. Degnan
Lucille Perez Christopher A. Dringus

FACILITIES
❖ ﻿﻿Tree Grant - update
❖ ﻿﻿War Memorial - update
❖ ﻿﻿Electronic Signs: Joseph M. Ferraina, ECLC and Middle School
❖ ﻿﻿Emergency Generators Morris, Lenna Conrow, Audrey W. Clark— update
❖ ﻿﻿Summer Projects HVAC- update/reminder

➢ Joseph M. Ferraina, Lenna W. Conrow, Amerigo A. Anastasia, Gregory and Middle
School

❖ ﻿Playground
➢ Lenna W. Conrow

❖ ﻿﻿Late Summer Early Fall
➢ Middle School Main Gym

TECHNOLOGY
❖ Crowdstrike

➢ The new EDR has been deployed to all PCs and servers on our domains. Non domain
servers / specialty PCs are being addressed individually.

❖ E-Rate bids have been awarded
❖ Internet / Fiber : Altice
❖ Servers : MRA International
❖ Networking Equipment : Aspire
❖ Testing

➢ Infrastructure trial tests are completed - no network or compatibility issues were
identified and all individual machine issues were properly addressed.

❖ Summer projects
➢ Techs are compiling lists to discuss with CB deployment at the top as always
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GOALS

1. The committee members will actively participate in professional dialog pertaining to
facility management and preventative maintenance.

2. The committee members will seek professional learning experiences pertaining to
facility operations with specific focus towards: educational code, NJ statute, federal
guidelines, technology advancements, policy revisions, and initiatives put forth by the
Department of Education.
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APPENDIX G-3

MINUTES

GOVERNANCE COMMITTEE
Wednesday, May 8, 2024 - 4:30 pm

3rd Floor Conference Room, 540 Broadway

COMMITTEE MEMBERS PRESENT: ADMINISTRATORS PRESENT:
Rick Garlipp: Chair Francisco E. Rodriguez
Joseph M. Ferraina Frank Riley
Theresa Dangler Jena Valdiviezo, Ed.D.
Violeta Peters JanetLynn Dudick, Ph.D.

● Self Evaluation
○ Contact school boards

● HS Student Representative
○ Starting in September

● Board Member Orientation and Training
○ Packet of information with policies given to a new board member after the November

election.
● Board Committees - follow up: between "personnel committee" and committee as a whole

Committee
○ The board will be reminded that personnel is committee of the whole during agenda

● Decision on Next Policy Section for Review
○ Next section will be administration

● Policy update
○ Policy #0155: Board Committees

■ Updated to reflect personnel committee is committee as a whole
■ Updated to reflect special committees that currently exist

○ Policy #0169.02: Board Member Use of Social Networks
■ Reflect a board member can not post as a board member
■ Only the reposting of district approved social media is allowed

********************************************************************************************************************

GOVERNANCE COMMITTEE GOALS

The committee members will participate in professional dialog pertaining to all policies that govern school operations as they
pertain to state and federal laws and regulations. Committee members will seek professional learning opportunities pertaining
to policy and regulations with a clear understanding of both in an effort to increase understanding of district operations and its
impact on all stakeholders.
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APPENDIX G-4

MINUTES

ATHLETICS COMMITTEE MEETING
Wednesday, May 8, 2024 - 6:00pm

3rd Floor Conference Room, 540 Broadway

COMMITTEE MEMBERS: ADMINISTRATORS:
Lucy Perez: Chair Francisco E. Rodriguez
Theresa Dangler Frank W. Riley
Tasha Youngblood Brown Jason M. Corley, CMAA
Tony Valdiviezo

1. Winter 2023-2024 End of Season Report
2. Shore Conference

a. Sportsmanship Brunch: May 19, 2024, @ 9:30am RWJ Barnabas Health Arena
i. Mia Popo, Field Hockey, Lacrosse
ii. Peter Da Cruz, Basketball

3. NJSIAA
a. Home & Away Uniform Policy

i. 2024-2025
ii. If you are a sport that has home and away uniforms…All home games will

be dark uniforms and all away games will be white uniforms.
b. NCAA Recruiting Guidelines - Basketball & Football

i. Other sports evaluate at showcases
ii. Promotional materials - Only to notify colleges of potential athletes
iii. Social Media only to thank college coaches for attending ONLY
iv. Schools can not combine for their showcase
v. Must be on the campus of the school
vi. Only 1 hour sessions/ 2 per week

c. Bylaws Article X - Penalties Proposal
i. Equitably treat ineligible student athletes across all sports
ii. Team sports using an ineligible athlete, the team will forfeit any contest.
iii. If an ineligible athlete participates as an individual, (swimming) he/she will

forfeit any contests won. If team points are earned they will also be
forfeited. (wrestling districts).

iv. Second part of this proposal - Increased fines for disqualified coaches
from $100 to $200.

v. All fines moved in the bylaws to new location in the bylaws
d. Volleyball Best of 5 Match Proposal

i. New Jersey is 1 out of 3 states that only play best of 3 matches
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ii. Volleyball has grown so much that it is now the 2nd/3rd popular sport in
New Jersey based off state data.

iii. 2025-26 - NJSIAA will use the best of 5 matches in the state tournament.
iv. Optional for schools to use if they agree on it next season.

e. Summer Recess period will start Monday, June 10, 2024 - Thursday, August 31,
2024.

f. Scholar Athlete Luncheon: May 19, 2024 @ 12:00pm,Pines Manor in Edison
i. Christian Aquino: Cross Country, Indoor Track, Outdoor Track

4. Signing Day
a. May 14, 2024 @ 9:30am

5. Green & White Senior Award Banquet
a. June 4, 2024 @ 6:00pm - Ocean Place Resort and Spa

**************************************************
ATHLETICS COMMITTEE GOALS

The committee members will actively participate in professional dialog pertaining to the
budget development of the athletic department, as well as processes to determine athletic
eligibility/ ineligibility for student-athletes.

The committee members will seek professional learning experiences pertaining to the
following: NJSIAA and NCAA regulations for high school student athletes; educational code;
NJ statute; federal guidelines; and policy revisions pertaining to athletics.
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APPENDIX G-5

BOARD OF EDUCATION
COUNTY OF MONMOUTH
STATE OF NEW JERSEY

RESOLUTION

WHEREAS, the School Ethics Act, N.J.S.A. 18A:12-21 et seq. was enacted by the New
Jersey State Legislature to ensure and preserve public confidence in school board members and
school administrators, and to provide specific ethical standards to guide their conduct; and

WHEREAS, throughout the State, questions have arisen regarding how a Board should
invoke the Doctrine of Necessity when a quorum of a Board of Education cannot be reached due to
disqualifying conflicts of interest of Board Members on a matter required to be voted upon; and

WHEREAS, the School Ethics Commission (“Commission”) provided guidance in Public
Advisory Opinion A03-9 (April 1, 1998); and

WHEREAS, the opinion set forth that, when it is necessary for a Board to invoke the Doctrine
of Necessity, the Board should state publicly that it is doing so, the reason that such action is
necessary, and the specific nature of the conflicts of interest; and

WHEREAS, the Commission, by resolution dated February 25, 2003, further clarified this
standard and required a Board of Education invoking the Doctrine of Necessity to adopt a resolution
setting forth that they are invoking the Doctrine, the reason for doing so, and the specific nature of
the conflicts of interest; and

WHEREAS, the Commission further directed Boards of Education that invoke the Doctrine to
read the resolution at a regularly scheduled public meeting, post it where the Board posts regular
public notices for a period of thirty (30) days after passage, and provide a copy of the executed
resolution to the Commission; and

WHEREAS, the Board wishes to invoke the Doctrine of Necessity for the purposes of voting
on non-affiliated contracts and non-tenured staff appointments: and

WHEREAS, the Board Attorney has reviewed the State regulations and the advisory
decisions of the Commission and determined that existing conflicts prohibit five (5) members of the
Board from voting on this matter; and

WHEREAS, those Board member conflicts are as follows:

- Violeta Peters - Mrs. Peters has an immediate family member and/or relative
employed by the Board and, therefore, is prohibited from participating in all issues
relating to contracts.

- Armand R. Zambrano Jr. - Mr. Zambrano has an immediate family member and/or
relative employed by the Board and, therefore, is prohibited from participating in all
issues relating to contracts
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- Rick Garlipp – Mr. Garlipp has an immediate family member and/or relative employed
by the Board and, therefore, is prohibited from participating in all issues relating to
contracts.

- Tony Torres – Mr. Torres has an immediate family member and/or relative employed
by the Board and, therefore, is prohibited from participating in all issues relating to
contracts.

- Lucille Perez - Mrs. Perez has an immediate family member and/or relative employed
by the Board and, therefore, is prohibited from participating in all issues relating to
contracts.

NOW, THEREFORE, BE IT RESOLVED, by the Long Branch Board of Education, County of
Monmouth, State of New Jersey, as follows:

1. That the aforementioned members are prohibited from participating in voting on non-affiliated
contracts and non-tenured staff appointments because of the conflicts outlined above;

2. That the Board therefore invokes the Doctrine of Necessity in order to allow the full body of
the Board to vote on non-affiliated contracts and non-tenured staff appointments mentioned
herein;

3. That this resolution shall be read at a regularly scheduled meeting of the Board and be posted
on the Board’s website; and

4. That a copy of this resolution shall be forwarded to the School Ethics Commission.

NOW, THEREFORE, BE IT FURTHER RESOLVED, that the action taken pursuant to this
invocation shall be deemed valid notwithstanding the aforementioned conflicts, and the waiver of
said conflicts shall not extend beyond the scope addressed within this Resolution.

__________________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024

41



APPENDIX G-6

Curriculum to be Approved and Finalized for September 2024 Implementation

K-5 Curriculum:
● K-5 Reading
● K-5 Writing
● K-5 Math
● K-5 Reading/Writing ESL
● K-5 Math ESL

Grades 6-8 Curriculum:
● 6-8 Math
● Grade 6 Accelerated Math
● Grade 6 Advanced Math
● Grade 7 Advanced Math
● Grades 6-8 ELA
● Grades 6-8 ESL Levels 1-3
● Sustainability Elective

Grades 9-12 Curriculum:
● Algebra I/Honors
● Algebra I Lab
● Geometry/Geometry Honors
● Algebra II/Algebra II Honors
● Statistics/Statistics Honors
● Precalculus/Precalculus Honors
● Accounting/Accounting Honors

● Financial Algebra

Grades 9-12 Curriculum Continued:
● AP Calculus
● AP Language & Composition
● AP Literature & Composition
● English 9/English 9 Honors
● English 10/English 10 Honors
● English 11/English 11 Honors
● English 12/English 12 Honors
● Grades 9-12 ESL Levels I-III
● Portuguese III
● Personal Finance
● Tech Apps
● Marketing
● AP Government & Politics
● AP Human Geography
● AP Macroeconomics
● AP Psychology
● AP United States History
● Carpentry III
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 1/9

New Jersey Department of Education

School Self-Assessment for Determining Grades
under the Anti-Bullying Bill of Rights Act

2022-2023 District and School Grade Report
LONG BRANCH PUBLIC SCHOOL District (25-2770)

*** Official Release ***

APPENDIX G-7
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 2/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

A A Anastasia Elementary School (065)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

14

Training on the BOE-Approved HIB Policy
(MAX=9)

6

Other Staff Instruction and Training Programs
(MAX=15)

10

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

6

HIB Personnel
(MAX=9)

7

School-Level HIB Incident Reporting Procedure
(MAX=6)

6

HIB Investigation Procedure
(MAX=12)

11

HIB Reporting
(MAX=6)

6

School Grade
(MAX=78)

66

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  0
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 3/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

George L Catrambone (300)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

11

Training on the BOE-Approved HIB Policy
(MAX=9)

8

Other Staff Instruction and Training Programs
(MAX=15)

11

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

6

HIB Personnel
(MAX=9)

8

School-Level HIB Incident Reporting Procedure
(MAX=6)

6

HIB Investigation Procedure
(MAX=12)

11

HIB Reporting
(MAX=6)

6

School Grade
(MAX=78)

67

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  4
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 4/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

Gregory Elementary School (110)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

14

Training on the BOE-Approved HIB Policy
(MAX=9)

8

Other Staff Instruction and Training Programs
(MAX=15)

11

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

5

HIB Personnel
(MAX=9)

8

School-Level HIB Incident Reporting Procedure
(MAX=6)

4

HIB Investigation Procedure
(MAX=12)

12

HIB Reporting
(MAX=6)

6

School Grade
(MAX=78)

68

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  0
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 5/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

Joseph M. Ferraina Early Childhood Learning Center (085)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

14

Training on the BOE-Approved HIB Policy
(MAX=9)

6

Other Staff Instruction and Training Programs
(MAX=15)

11

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

5

HIB Personnel
(MAX=9)

7

School-Level HIB Incident Reporting Procedure
(MAX=6)

5

HIB Investigation Procedure
(MAX=12)

12

HIB Reporting
(MAX=6)

5

School Grade
(MAX=78)

65

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  0
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 6/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

Lenna W. Conrow Elementary School (120)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

14

Training on the BOE-Approved HIB Policy
(MAX=9)

8

Other Staff Instruction and Training Programs
(MAX=15)

12

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

6

HIB Personnel
(MAX=9)

8

School-Level HIB Incident Reporting Procedure
(MAX=6)

6

HIB Investigation Procedure
(MAX=12)

11

HIB Reporting
(MAX=6)

4

School Grade
(MAX=78)

69

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  0
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 7/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

Long Branch High School (050)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

13

Training on the BOE-Approved HIB Policy
(MAX=9)

6

Other Staff Instruction and Training Programs
(MAX=15)

11

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

5

HIB Personnel
(MAX=9)

7

School-Level HIB Incident Reporting Procedure
(MAX=6)

5

HIB Investigation Procedure
(MAX=12)

11

HIB Reporting
(MAX=6)

5

School Grade
(MAX=78)

63

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  15
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 8/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

Long Branch Middle School (060)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

12

Training on the BOE-Approved HIB Policy
(MAX=9)

8

Other Staff Instruction and Training Programs
(MAX=15)

11

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

4

HIB Personnel
(MAX=9)

6

School-Level HIB Incident Reporting Procedure
(MAX=6)

5

HIB Investigation Procedure
(MAX=12)

12

HIB Reporting
(MAX=6)

6

School Grade
(MAX=78)

64

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  0
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5/8/24, 2:12 PM HIB

https://homeroom6.doe.state.nj.us/hibgrades/dist/2770/report2/2022-2023 9/9

*** Official Release ***

District and School Grade Report
2022-2023

District Grade: 66
*** Official Release ***

Morris Avenue Elementry School (080)

Core Element Score

HIB Programs, Approaches or Other Initiatives
(MAX=15)

14

Training on the BOE-Approved HIB Policy
(MAX=9)

6

Other Staff Instruction and Training Programs
(MAX=15)

10

Curriculum and Instruction on HIB and Related Information
and Skills
(MAX=6)

6

HIB Personnel
(MAX=9)

7

School-Level HIB Incident Reporting Procedure
(MAX=6)

4

HIB Investigation Procedure
(MAX=12)

12

HIB Reporting
(MAX=6)

6

School Grade
(MAX=78)

65

Number of times a preliminary determination was made that an incident or complaint was outside the
scope of the definition of HIB:  0
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APPENDIX H-1

RESOLUTION

BOARD OF EDUCATION OF THE CITY OF LONG BRANCH
IN THE COUNTY OF MONMOUTH

BE IT RESOLVED, that the Board of Education of the City of Long Branch, in the County

of Monmouth (“Board of Education”), based on the recommendation of the Superintendent of

Schools, suspended with pay Employee ID #7323, an Instructional Assistant, effective April 29,

2024, pending the outcome of an investigation.

__________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024
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APPENDIX H-2

RESOLUTION

BOARD OF EDUCATION OF THE CITY OF LONG BRANCH
IN THE COUNTY OF MONMOUTH

BE IT RESOLVED, that the Board of Education of the City of Long Branch, in the County

of Monmouth (“Board of Education”), based on the recommendation of the Superintendent of

Schools, suspended with pay Employee ID #8622, a Teacher, effective April 29, 2024, pending

the outcome of an investigation.

__________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024

53



APPENDIX H-3

RESOLUTION

BOARD OF EDUCATION OF THE CITY OF LONG BRANCH
IN THE COUNTY OF MONMOUTH

BE IT RESOLVED, that the Board of Education of the City of Long Branch, in the County

of Monmouth (“Board of Education”), based on the recommendation of the Superintendent of

Schools, suspended with pay Employee ID #7323, an Instructional Assistant, effective April 29,

2024 pending the results of an investigation.

NOW THEREFORE BE IT RESOLVED, that the Board of Education, reinstate Employee

ID #7323, effective May 6, 2024.

__________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024
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APPENDIX H-4

RESOLUTION

BOARD OF EDUCATION OF THE CITY OF LONG BRANCH
IN THE COUNTY OF MONMOUTH

BE IT RESOLVED, that the Board of Education of the City of Long Branch, in the County

of Monmouth (“Board of Education”), based on the recommendation of the Superintendent of

Schools, suspended with pay Employee ID #8622 a Teacher, effective April 29, 2024 pending

the results of an investigation.

NOW THEREFORE BE IT RESOLVED, that the Board of Education, reinstate Employee

ID #8622, effective May 6, 2024.

__________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024
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APPENDIX H-5

RESOLUTION

BOARD OF EDUCATION OF THE CITY OF LONG BRANCH
IN THE COUNTY OF MONMOUTH

BE IT RESOLVED, that the Board of Education of the City of Long Branch, in the County

of Monmouth (“Board of Education”), based on the recommendation of the Superintendent of

Schools, suspended with pay Employee ID #8325 a Teacher, effective May 2, 2024 pending the

results of an investigation.

__________________________________
Peter E. Genovese III, RSBO, QPA
School Business Administrator/Board Secretary

Ayes:
Nays:
Absent:
Date: May 22, 2024
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APPENDIX H-6

CONFERENCES

Lois Alston $650.00
Educational Technology Coach, to attend ISTELive ‘24, sponsored by International Society for
Technology in Education (ISTE), to be held June 23, 24, 25, & 26, 2024, at the Colorado Convention
Center, Denver Colorado. (Acct. # 11-000-230-585-390-12-44).

Robert Clark $850.00
Instrumental Music Teacher, to attend the 2024 Marching Arts Education Summit, sponsored by
Vivace Productions, to be held on July 22, 23, 24, & 25, 2024, at West Chester University, West
Chester, NY. (Acct. #15-000-223-500-169-01-44).

Gina Crouch $0
Teacher, to participate as an AP Reader for English Language, sponsored by Educational Testing
Services to be held June 12, 13, 14, 15, 16, 17, & 18, 2024, via Virtual At Home Reader.

Alexander Isaacs $2,520.00
Educational Technology Coach, to attend ISTELive ‘24, sponsored by International Society for
Technology in Education (ISTE), to be held June 23, 24, 25, & 26, 2024, at the Colorado Convention
Center, Denver Colorado. (Acct. # 11-000-230-585-390-12-44)

Tara Okun $0
English Teacher High School, to participate in 2024 AP Reading, sponsored by Educational Testing
Services, to be held June 3, 4, 5, 6, & 7, 2024, at the ETS AP Reading Site. (There is no cost to the
district)

Markus Rodriguez $3,205.55
Director of Diversity and Equity, to attend ISTELive ‘24, sponsored by International Society for
Technology in Education (ISTE), to be held June 22, 23, 24, 25, & 26, 2024, at the Colorado
Convention Center, Denver Colorado. (Acct. # 11-000-230-585-390-12-44).
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APPENDIX H-7

FAMILY/MEDICAL LEAVE OF ABSENCE USING SICK DAYS
EMP ID 5047, Morris Avenue corridor aide from May 20, 2024 to May 23, 2024.
EMP ID 8037, Central Office confidential secretary from September 6, 2024 to November 8, 2024.
EMP ID 5354, Middle School teacher from April 9, 2024 to April 22, 2024.
EMP ID. 7312, District supervisor from June 21 and June 28, 2024; July 22, 2024 to July 31, 2024.

FAMILY/MEDICAL LEAVE OF ABSENCE USING URGENT BUSINESS DAYS
EMP ID 5047, Morris Avenue corridor aide for May 28, 2024.
EMP ID 8037, Central Office confidential secretary from November 11, 2024
to November 13, 2024.
EMP ID 5354, Middle School teacher for April 23, 2024 and
April 24, 2024.
EMP ID 7880, Audrey W. Clark Alternative Academy from April 18, 2024 to May 10, 2024.
EMP ID. 7312, District supervisor from July 9, 2024 to July 12, 2024.

FAMILY/MEDICAL LEAVE OF ABSENCE USING VACATION DAYS
EMP ID 8037, Central Office confidential secretary from November 14, 2024 to December 10, 2024.
EMP ID. 7312, District supervisor from June 10, 2024 to June 13, 2024, June 17, June 18, June 20,
2024 and June 24, 2024 to June 27, 2024; July 15, 2024 to July 19, 2024.

FAMILY/MEDICAL LEAVE OF ABSENCE USING EXCHANGE DAYS
EMP ID 8037, Central Office confidential secretary from December 11, 2024 to December 16, 2024.

FAMILY/MEDICAL LEAVE OF ABSENCE USING FAMILY ILLNESS DAYS
EMP ID. 7312, District supervisor from June 3, 2024 to June 7, 2024 and July 1, 2024 to July 8,
2024.

FAMILY/MEDICAL LEAVE OF ABSENCE USING MINUS SUB PAY DAYS
EMP ID 5047, Morris Avenue corridor aide from May 29, 2024 to June 7, 2024.
EMP ID 5354, Middle School teacher from April 25, 2024 to May 8, 2024.

FAMILY/MEDICAL LEAVE OF ABSENCE USING UNPAID DAYS
EMP ID 8037, Central Office confidential secretary from December 17, 2024 to December 31, 2024.
EMP ID 5354, Middle School teacher from May 9, 2024 to May 16, 2024.
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APPENDIX H-8

LAST NAME FIRST NAME JOB TITLE

ADAMS JENNIFER Instruct Asst 7 HRS

AGEITOS ERNEST Custodian 12 Month

AGOZZINO NICOLE Teacher MA

ALEXOPOULOS MARISA Teacher MA

ALONZO GEORGE Attendance Officer

ALSTON-MORGAN LINDA Director of Early Childhood Education

APPLE KAYLEE Teacher BA

APPLEYARD MATTHEW Teacher BA

ARCANGELO JOSEPH Groundsperson

ARCANGELO ALYSSA Teacher BA

ARLOTTA PAUL Bus Driver Full Time

ATES BATUHAN Instruct Asst 7 HRS

ATES BURAK Instruct Asst 7 HRS

ATES YASEMIN Instruct Asst 7 HRS

AURIEMMA JESSICA Teacher BA

BACHNER DANIEL Instruct Asst 7 HRS

BADGLEY GEORGE Maintenance

BALINA LUKE Teacher MA

BASSETT JONATHAN Groundsperson

BATISTA MIGUEL Custodian 12 Month

BECERRA BRAVO DAVID Custodian 12 Month

BEDDOE GARY Teacher MA

BENNETT LATRELL Instruct Asst 7 HRS

BENNETT SUSAN Secretary 12 Level 3

BERMUDEZ-HERNANDEZ KARLA Instruct Asst 7 HRS

BERRY ANISSA Instruct Asst 7 HRS

BERWEILER DENNIS Bus Driver Part Time

BHARDA CHRISTINA Teacher MA

BILLY VERONICA Instruct Asst 7 HRS

BISSEY ELLYN Supervisor of Humanities

BLAKE TIMOTHY SENIOR FIELD TECHNIC

BLAND WENDY-NICOLE Instruct Asst 7 HRS

BLAND LAURA Principal

BLISS EMMA Teacher BA

59



BLUE SHAMIKA Teacher BA

BOOTH SHANNON Instruct Asst 7 HRS

BORGES CHERI Bus Driver Full Time

BORRERO ANGEL Custodian 12 Month

BORRERO RUBEN Custodian 12 Month

BOSTON RICKEY Custodian 12 Month

BOTTINO IRMA Secretary 12 Level 3

BOTTONE RACHAEL Teacher BA

BOUIE EMMANUEL Custodian 12 Month

BOWLES TEREKE Corridor Aide

BOWLES DOROTHY Instruct Asst 7 HRS

BOYD JA'LONDA Teacher MA

BRAGA THAISSA Teacher MA+30

BRANAGAN AMY Teacher MA

BRAUN COURTNEY Instruct Asst 7 HRS

BRITTEN MELANIE Instruct Asst 7 HRS

BROWN BRITTANI Instruct Asst 7 HRS

BUHLER DANIEL Teacher BA

BUONO JENNIFER Instruct Asst 7 HRS

BURGESS RYAN Teacher MA

BURRELL ALFRED Custodian 12 Month

CALLANO LYNN Instruct Asst 7 HRS

CALLANO OLIVIA Teacher BA

CAMPOREALE AMANDA Teacher MA

CANNITO CAITLYN Teacher BA

CAPURRO RODRIGUEZ AMBAR Instruct Asst 7 HRS

CARLSTROM ANDREW Teacher MA+30

CARROLL NICOLE Principal

CARUSO JESSICA Teacher MA

CASALE LYNNE Instruct Asst 7 HRS

CASTLE WANDA Instruct Asst 7 HRS

CASTRO ADRIAN Principal

CASTRO GODINEZ KARINA Instruct Asst 7 HRS

CHAPMAN MARGARET Teacher MA

CHIMENTO KARLEE Teacher BA

CIRCELLI KRISTIN Principal

CISEK PAUL Instruct Asst 7 HRS
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CLARK DEVRON Corridor Aide

CLARKE TABITHA Teacher BA

CLAY BRUCE Corridor Aide

CLAYTON ARDENIA Instruct Asst 7 HRS

CLAYTON DANISHA Instruct Asst 7 HRS

CLEMENTS ZACHARY Teacher BA

COCHRAN CHARLES Teacher BA

COCHRAN CHARLES Teacher BA

COLBERT ANDREA Instruct Asst 7 HRS

COLES III JAMES Custodian 12 Month

COLES JR. JAMES Custodian 12 Month

COLON MANUEL Custodian 12 Month

COLON CHRISTAN Teacher BA

COMPTON-HEALY MELISSA Instruct Asst 7 HRS

CONDONE CHARLES Corridor Aide

CONTE MICHAEL Instruct Asst 7 HRS

COOPER TARA Teacher MA

CORBETT ALEXIS Teacher MA

CORDEIRO CATARINA Teacher MA

CORLEY JASON Instruct Asst 6 HRS

CORREA FRANCINE Bus Driver Full Time

CORSENTINO JR THOMAS Bus Aide Part Time

CORTES MORALES OMAR Groundsperson

CORTICEIRO JOANA Secretary 12 Level 3

COSTA MARK Teacher MA

COSTELLO BARBRA Teacher BA+30

COVIN TYGERIA Corridor Aide

COZZETTA LYNN Instruct Asst 7 HRS

CRISTOFARO JOANNA Instruct Asst 7 HRS

CRUZ ANA Teacher BA+30

CUJE CRAIG Instruct Asst 7 HRS

CURRAN ANTHONY Teacher BA

D'ALOIA FRANCESCA Teacher MA

D'AMELIO MELINDA Instruct Asst 7 HRS

D'ANNUNZIO THERESA Instruct Asst 7 HRS

DAMATO ANDREW Teacher MA

DANNUNZIO KRISTINA Teacher MA
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DAVIS ESSENCE Instruct Asst 7 HRS

DAZA ABEL Custodian 12 Month

DE ASSIS NETO OSWALDO Custodian 12 Month

DEFILLIPO JOSEPH Corridor Aide

DEFILLIPO RALPH Corridor Aide

DEFILLIPO ADRIANA Instruct Asst 7 HRS

DELAHANTY MCKENZIE Teacher MA

DELLERA MYONG Instruct Asst 7 HRS

DEMORAIS ZAYRA Corridor Aide

DENNIS MICHAEL Instruct Asst 7 HRS

DERESENDE JUSCELINA Instruct Asst 7 HRS

DILL SARAH Teacher MA

DISPOTO COLE Teacher BA

DOMBROWIECKI MICHAEL Teacher BA+30

DOMBROWIECKI MADYSON Teacher MA

DORONY EMILY Teacher BA

DOSANTOS KAMILLA Instruct Asst 7 HRS

DUKES II CHARLES Custodian 12 Month

DURANT TARIQ Corridor Aide

EGAN JANETTE Instruct Asst 7 HRS

EICHHORN JACQUELINE Teacher MA

ENCARNACION TIFFANY Instruct Asst 7 HRS

ERRICO BRITTANY Teacher MA

ESPINOSA MIGUEL Instruct Asst 7 HRS

ESTRADA GABRIELLA Teacher BA

FACKENTHAL REBECCA Teacher BA

FANTINI FRANCESCA Instruct Asst 7 HRS

FELICIANO JARIEL Custodian 12 Month

FELICIANO JR MIGUEL Custodian 12 Month

FIDA FOUZIA Instruct Asst 7 HRS

FINLEY MACKENZIE Teacher MA

FISHER MATTHEW Teacher BA

FLANNIGAN JANE Instruct Asst 7 HRS

FLETCHER GREGORY Custodian 12 Month

FLORES LUCERO LIZBETH Instruct Asst 8 HRS

FLORES TIRADO FABIANNE Teacher BA

FLYNN LAUREN Teacher MA

62



FOLEY CHELSEA Teacher BA

FONSECA LEAH Teacher MA

FORESMAN SHAVON Instruct Asst 7 HRS

FORNICOLA MEAGAN Instruct Asst 7 HRS

FRANCES CELIA Teacher MA

FRANCO ELVIA Bus Driver Full Time

FRAZAO ANA Teacher BA

FRAZIER JULISA Teacher BA+30

FRIDAY CHARLETTA Instruct Asst 7 HRS

FRIGOLETTO MARISA Teacher BA

GALLAGHER RONALD Corridor Aide

GARCIA VALERIA Instruct Asst 7 HRS

GARCIA BAUTISTA GUADALUPE Custodian 12 Month

GASS HEATHER Teacher MA+30

GATTA MICHAEL Supervisor of Special Education

GAVILANEZ PATRICIA Instruct Asst 7 HRS

GEORGE WILLIAM Teacher MA

GILDAY SUSAN Teacher MA

GILINSKY ROBERT Teacher BA

GILMAN JESSICA Teacher MA

GILMORE MICHAEL Instruct Asst 7 HRS

GLEASON SUSAN Teacher BA+30

GOMEZ KAITLYN Instruct Asst 6 HRS

GOMEZ CARLOS Instruct Asst 7 HRS

GOMEZ MARISSA Instruct Asst 7 HRS

GOMEZ YOSELIN Instruct Asst 7 HRS

GONCALVES JULYANA Teacher BA

GONZALEZ MIRELLA Instruct Asst 7 HRS

GONZALEZ SHAVANY Teacher BA

GOODELL GREGORY Corridor Aide

GORDON HAILEE Instruct Asst 7 HRS

GOYDIC ANA Teacher BA

GRADONE GINA Instruct Asst 7 HRS

GRAHAM LOUISE Secretary 12 Level 3

GRANDINETTI RITA Instruct Asst 7 HRS

GRANT KENVON Custodian 12 Month

GRANT PATRICIA Instruct Asst 7 HRS
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GRAYSON GARETH Teacher MA+30

GREELY BARBARA Instruct Asst 7 HRS

GREENWOOD NIKOLAS Principal

GRIFFIN AMANDA Teacher MA

GUZMAN SERGIO Bus Driver Full Time

GUZMAN-CAMERON INGRID Teacher BA

HAND STEVEN General Field Techni

HANKS EDWARD Teacher MA

HANLON BRIAN Teacher MA

HART DONTE Custodian 12 Month

HART-MALDONADO CIARA Instruct Asst 7 HRS

HART-SMITH CASSUNDRA Bus Driver Full Time

HASKOVIC HADIJA Instruct Asst 7 HRS

HAUSER CHRISTY Instruct Asst 7 HRS

HENDERSON THERESA Instruct Asst 7 HRS

HERNANDEZ KANOKWAN Custodian 12 Month

HERNANDEZ MARIBEL Instruct Asst 7 HRS

HERNANDEZ REBECCA Secretary 12 Level 3

HERNANDEZ GABRIELLE Teacher BA

HIDALGO JOSE Custodian 12 Month

HINOJOSA ANA Instruct Asst 8 HRS

HONDOLERO ABNER Custodian 12 Month

HOOVER-POPO SHEILA Instruct Asst 7 HRS

HURST CARISSA Teacher BA

HYER CHRISTINE Bus Driver Part Time

IANICELLI JAMES Corridor Aide

IENGO CESARE Corridor Aide

INACIO ALANA Teacher BA

ITZOL EMMANUEL PARENT COMM. LIAISON

ITZOL, JR RODOLFO Corridor Aide

JELKS KENNETH Maintenance

JOBES RACHAEL Teacher BA

JOHNSON PATRICK Bus Driver Full Time

JOHNSON MARGARET Corridor Aide

JONES MICHAEL Corridor Aide

JONES DAWASIA Instruct Asst 7 HRS

JONES NYKEIRAH Teacher MA
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JUETT DONNA Bus Aide Part Time

KASS AMI Teacher BA

KELLY ERIN Instruct Asst 7 HRS

KELLY MARGARET Teacher MA

KENNEDY SHANA Instruct Asst 6 HRS

KENNEDY KYLE Teacher MA

KHANNA NISHA Instruct Asst 7 HRS

KING SHANNON Instruct Asst 7 HRS

KING TERRENCE Instruct Asst 7 HRS

KIRCHER STEPHANIE Instruct Asst 7 HRS

KLINA MICHAEL Maintenance

KOLLER KIMBERLY Teacher BA

KREMEN LYNDSEY Teacher BA

KRYWINSKI AUSTIN Teacher BA

KRYWINSKI RYAN Teacher BA

KUCHARSKI PAIGE Teacher BA

KUKAN TRACY Teacher MA

KUKUSHEV KARYN Teacher BA

LABRUZZO ANGELA Secretary 12 Level 3

LANGEL DEBRA Instruct Asst 7 HRS

LAVALLE ALEXIS Teacher MA

LEBRON JOSEPH Custodian 12 Month

LEMASZEWSKI LUCY Teacher BA

LEO FREDERICK Instruct Asst 7 HRS

LEON CHAVEZ MOLLY Instruct Asst 7 HRS

LEVY MEGAN Instruct Asst 7 HRS

LINTON-SANDERSON SHANA Instruct Asst 7 HRS

LOGAN RICKY Groundsperson

LOMPADO ALLYSSA Supervisor of Mathematics (6-12)

LOPEZ CINTHYA Instruct Asst 7 HRS

LORA JOSE Custodian 12 Month

LOTORTO AMY Teacher BA

LU BRITTANY Teacher MA

LUJAN ROMINA Instruct Asst 7 HRS

LUNA HERNANDEZ FERMIN Corridor Aide

MACHIN PAOLA Teacher BA

MAGRINI EMILY Teacher MA+30
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MAIELLO KRISTEN Supervisor of Science

MALDONADO MIGUEL Corridor Aide

MALDONADO JONATHAN Custodian 12 Month

MALONE TYLER Teacher BA

MALOOL EMILY Teacher MA

MANGAN DAWN Teacher MA

MANTIONE VANESSA Teacher MA

MARANINO SUSAN Instruct Asst 7 HRS

MARINO CARLOS Custodian 12 Month

MARINO NICOLE Teacher MA

MARRIN ELIZABETH Instruct Asst 7 HRS

MARTIN JEREMY Principal

MARTINEZ MARCOS Teacher BA

MATOS AMILCAR Maintenance

MATTALIANO JONATHAN Custodian 12 Month

MAXWELL JESSICA Teacher MA

MAZZONE GIULIA Teacher BA

MC CLEAVE GARRY Custodian 12 Month

MC NERNEY SUSAN Instruct Asst 7 HRS

MCCORMICK VICTORIA Instruct Asst 7 HRS

MCCUE AARON Teacher BA

MCGEE MARY Teacher BA

MCGLENNON THOMAS Corridor Aide

MCKEE JESSIE Instruct Asst 7 HRS

MCKINNEY MICAH Instruct Asst 7 HRS

MCMAHON SEAN Maintenance

MCMULLEN RAVON Custodian 12 Month

MEDINA ROBERT Custodian 12 Month

MEDINA WILLIAM Custodian 12 Month

MEDINA DESIREA Instruct Asst 7 HRS

MEDLIN CRISTINA Teacher BA

MEJIA ALVARADO KERIN Instruct Asst 7 HRS

MELODY DIANE Secretary 12 Level 3

MELO ROSA Instruct Asst 7 HRS

MENDEZ SONIA Instruct Asst 7 HRS

MENDOZA YONIT Teacher BA

MENESES GRISELDA Instruct Asst 7 HRS
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MENTEL AILEEN Instruct Asst 7 HRS

MESSICK BELLA Instruct Asst 7 HRS

MICHELETTI ELIZABETH Teacher BA

MILLER ROBERT Audio/Visual Techn.

MIRARCHI JAMES Instruct Asst 7 HRS

MISCIA JOSEPH Instruct Asst 7 HRS

MLOTKIEWICZ MCKENNA Instruct Asst 7 HRS

MOISE STEPHANE Corridor Aide

MOLINA JESSICA Instruct Asst 7 HRS

MONTAGUE JANNA Teacher BA

MONTALVO HEATHER Teacher MA

MONTANEZ GREGORIO Custodian 12 Month

MONTGOMERY DEMITRI Custodian 12 Month

MONTIJO DAWNN Instruct Asst 7 HRS

MORENO OSCAR Custodian 12 Month

MORENO MARIANA Instruct Asst 7 HRS

MORENO YESSIKA Instruct Asst 7 HRS

MORENO FREDDY Maintenance

MORGAN RICHARD Custodian 12 Month

MORGAN ALYSSA Teacher MA

MORRIS LATUYA Instruct Asst 7 HRS

MORRIS TYREE Instruct Asst 7 HRS

MORTON PAIGE Teacher MA

NAVARRO JOSEFA Instruct Asst 7 HRS

NAVARRO SOLEDAD Instruct Asst 7 HRS

NAZON RUBY Instruct Asst 7 HRS

NEVES NATALIA Secretary 12 Level 3

NIEVES JOAQUIN Custodian 12 Month

NOGUERA NERY Custodian 12 Month

NOVOA-JONES MARIA Corridor Aide

NUNES-BENTO RUTE Instruct Asst 7 HRS

OCHOA CLARA Custodian 12 Month

ODOMS BERNADETTE Teacher MA

OLIVADOTTI DONNA Bus Driver Full Time

OLIVEIRA SANDRA Teacher BA

ORTIZ SARA Instruct Asst 7 HRS

OSTROWSKY ARIEL Instruct Asst 7 HRS
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PACHECO BEATRIZ Instruct Asst 7 HRS

PALMA EVA Teacher MA

PAOLAZZI MICHAEL Teacher BA

PAYNE MATTHEW Teacher BA+30

PERALTA JONATHAN Teacher MA

PEREA EUNICE Custodian 12 Month

PEREIRA CARMEN Bus Aide Full Time

PEREZ LEOVIGILDA Instruct Asst 7 HRS

PEREZ PRISCILLA Teacher BA

PERRULLI LISANN Instruct Asst 7 HRS

PETILLO MICHELLE Teacher BA

PETERS ERIC Teacher BA

PINEDA-ROMERO ALEXANDRA Custodian 12 Month

POLGARDY ASHLEY Teacher BA

POPO MARIE Instruct Asst 7 HRS

PORZIO KIM Teacher BA

POTTER FIONA Instruct Asst 7 HRS

PREWITT THOMAS Teacher MA+30

PRIESTER TYRA Teacher BA

QUESADA MARIA Bus Driver Full Time

QUINN ALEXANDER Teacher MA+30

RAMIREZ RAFAEL Corridor Aide

REBIMBAS SAMANTHA Secretary 12 Level 3

REED SHERRY Instruct Asst 7 HRS

REEVEY HYIESHA Instruct Asst 7 HRS

REILLY JAIME Instruct Asst 7 HRS

REINKE KATHLEEN Teacher BA

REIS ALEXANDER General Field Techni

REISIG NICOLAS Teacher BA

RESCINIO CHRISTOPHER General Field Techni

RICE YVETTE Instruct Asst 7 HRS

RICHARDSON TWANA Principal

RICIGLIANO IVETTE STUDENT LIAISON

RIOS ABIGAIL Teacher MA

RIVERA ARACELIS Bus Driver Full Time

RIVERA RAMON Custodian 12 Month

RIVERA JARVIYLE Custodian 12 Month
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RIZZO MELANIE Bus Driver Full Time

ROBERTO RICHARD Maintenance

ROBEY FLAVIA Teacher BA

ROBINSON SHERRIE Instruct Asst 7 HRS

ROCK AMY STUDENT ASSIST COORD

RODRIGUES GABRIELA Teacher BA

RODRIGUEZ JESSICA Attendance Officer

RODRIGUEZ LUIS Custodian 12 Month

RODRIGUEZ RUFINO Custodian 12 Month

RODRIGUEZ MARIBEL Custodian 12 Month

RODRIGUEZ RUTH Instruct Asst 7 HRS

RODRIGUEZ TANIA Secretary 12 Level 3

ROEBER ERIC Teacher BA+30

ROHR WILLIAM Teacher BA

ROSA DENISE Secretary 12 Level 3

ROSA SANDRA Teacher BA+30

ROSADO NELSON Maintenance

ROSARIO MANUEL Corridor Aide

ROSARIO PEDRO Custodian 12 Month

ROSE TINA Teacher BA

ROSS HEIDI Teacher BA

ROTHBERG SCOTT Corridor Aide

RUBOYIANES KASSANDRA Teacher MA

RUGGIERO LAUREN Teacher MA

RUIZ VICTORIA Instruct Asst 7 HRS

SAGARESE SHIRLEY Teacher BA

SAGOS MARANDA Teacher BA

SAMOL JASMIN Teacher MA

SANABRIA MENDOZA IVETTE Instruct Asst 7 HRS

SANCHEZ RODRIGUEZ XIMENA Teacher MA

SANCHEZ-SARTORIO SOCORRO Instruct Asst 7 HRS

SANTERO RYAN Audio/Visual Techn.

SANTIAGO GARCIA LORENA Instruct Asst 7 HRS

SANTORIELLO ANTHONY Instruct Asst 7 HRS

SANTOS JULIA Instruct Asst 7 HRS

SAPP SAMUEL Custodian 12 Month

SAWIRES WAFAA Instruct Asst 7 HRS
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SBOREA DARA Teacher BA

SCHATZOW AUTUMN Teacher BA

SCHAUBERT KEVIN Corridor Aide

SCHIANO MICHELANGELO Instruct Asst 7 HRS

SCHNECK MEGHAN Teacher MA+30

SCIARAPPA JO ANN Instruct Asst 7 HRS

SCOTTO LORI Teacher BA

SCUTELLARO DANIELLE Teacher BA

SERAFIN BRIEANNA Teacher MA

SERGEANT LAUREN Teacher MA

SEVERS JOHN Instruct Asst 7 HRS

SILVA RAPHAEL Corridor Aide

SILVA ANA Instruct Asst 7 HRS

SIMPSON SOLANGE Instruct Asst 7 HRS

SIMPSON TARIK Instruct Asst 7 HRS

SINKEVICIENE JOLANTA Custodian 12 Month

SNEDDON JOHN Teacher BA+30

SNELLING TA'TYANA Instruct Asst 7 HRS

SORIA CYNTHIA Instruct Asst 7 HRS

SOTO SAMANTHA Teacher BA

STALEY SHIRLEY Bus Driver Full Time

STEWART DANE Instruct Asst 7 HRS

STOS JESSICA STUDENT ASSIST COORD

STOUT KAREN Instruct Asst 7 HRS

STOUT SYDNEY Teacher BA

SWEENEY BAHAR Teacher MA+30

TATUM ROSZITA Instruct Asst 7 HRS

TAYLOR CHARLES Custodian 12 Month

TENHUNEN ROCIO Instruct Asst 7 HRS

TEUFEL OLIVIA Teacher BA

THROWER DORIA Bus Driver Full Time

THROWER PRESTON Bus Driver Full Time

TOFFEL ROSEMARY Instruct Asst 7 HRS

TOON ALTEMISE Instruct Asst 7 HRS

TORRES ALBERTO Technician

TORRES-RODRIGUEZ DEYVI Custodian 12 Month

TRACEY PATRICK Corridor Aide
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TURNER MILAGRITOS Instruct Asst 7 HRS

TURNER JAKE Teacher BA

TYLER DARNELL Corridor Aide

VACCHIANO MICHAEL Instruct Asst 7 HRS

VALDERRAMA JAVIER Custodian 12 Month

VALDES LEONEL Bus Driver Full Time

VALENTINE LORI Teacher BA

VASQUEZ JULIO Custodian 12 Month

VEGA DIAMOND Corridor Aide

VEGA KAYLIE Secretary 10 Level 3

VERA PRISCILLA Teacher MA

VERNON GINA Teacher BA+30

VIEGAS ALDA Instruct Asst 7 HRS

VIEIRA LINDA Instruct Asst 7 HRS

VINCELLI CHRISTINE Instruct Asst 7 HRS

VIVES ANGEL Custodian 12 Month

WALKER KIMBERLY Content Area Supervisor

WALLACE SHATIKA Instruct Asst 6 HRS

WEINSTEIN MEREDITH Instruct Asst 7 HRS

WELLS CHRISTINA Instruct Asst 7 HRS

WELLS ERICA Instruct Asst 7 HRS

WHALEN JOSEPH Instruct Asst 7 HRS

WHALEY ANGEL Secretary 10 Level 3

WHITE KAITLYN Instruct Asst 7 HRS

WHITEHEAD LINDA Instruct Asst 8 HRS

WIDDIS MICHELLE Instruct Asst 7 HRS

WILLIAMS BRENDA Corridor Aide

WILLIAMS ELYSE Instruct Asst 7 HRS

WILLIAMS SHARDAYE Instruct Asst 7 HRS

WINTER JOSEPH Corridor Aide

WINTERS MATTHEW Maintenance

YERKS ASHLEY Teacher MA

ZAFFIRO ROCCO Custodian 12 Month

ZAMBRANO AMY Teacher BA

ZIGARELLI BRITTANY Teacher MA+30

ZIMERLA JASON Maintenance

ZOCCO JILL Instruct Asst 7 HRS
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APPENDIX I-1

Monthly HIB Report

Reporting Period - April 16, 2024 - May 15, 2024

Summary:

Total: Eleven (11) HIB investigations, eight (8) confirmed

Amerigo A. Anastasia School

Three (3) investigations, three (3) incidents confirmed as HIB

George L. Catrambone School

One (1) investigation, zero (0) incidents confirmed as HIB

Joseph M. Ferraina School
One (1) investigation, zero (0) incidents confirmed as HIB

High School
Five (5) investigations, (4 ) incidents confirmed as HIB

Middle School
One (1) investigation, ( 1) one incident confirmed as HIB
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APPENDIX I-3

PLACEMENT OF STUDENTS ON HOME INSTRUCTION (RESIDENTIAL) - 2023 - 2024

Learn Well

ID#: 202810067

PHP: 30 days at a rate of $647.50 per week = $2590.00 month

Learn Well

ID#: 100850361

PHP: 30 days at a rate of $647.50 per week = $2590.00 month

Rutgers Health

ID#: 20271560

PHP: 30 days at a rate of $700.00 per week = $2800.00 month

PLACEMENT OF STUDENT ON HOME INSTRUCTION - 2023-2024

ID#: 20281277

TERMINATION OF STUDENT ON HOME INSTRUCTION (RESIDENTIAL) - 2023 - 2024

ID#: 20261471

ID#: 202810067
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